j MATA MANJHARD AJAB DAYAL SINGH TEACHER'S TRAINING COLLEGE, DULOUR
JAGDISHPUR, BHOJPUR
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] Name of the School :
Poor

1. The skills and ability of students teachers allotted to your school were
{as per the methodology requirements) Average
Good

Excellent
Z The student teachers Group leader allotted as per the requirement of your Yes/No
schoal.

school Poor

3 The student teachers attending punctuality to the routine work of your
[Starting from prayer to till end of the class howrs) METH
Goo

Excellent

4. The approach of student teachers towards the head of the Institution and other Poar
AVErage

teachers of the school.
Good
Excellent

5 The student teachers matntained discipline in class room atmosphere [dress Poor

code, behavior with students). Average
Good

Excellent
Poor
Average
Good
Excellent
Poor
Awverage
Good
Excellent
Poor
Average
Good
Excellent
Poor
Average
Good
Excellent
Poar
Average
Good
Excellent

fi. The student teachers follow up on the lesson plan procedure regularly.

7 Usage of teaching aids by student during teaching effectively.

8. Follow up of practice teaching activities by college lectures.

% Feedbacks give to students by their lecturers during practice teaching.

10, Involvements in other academic activities by student teachers.

Suggestions, if any,

Signature of Head Master




__ MATA MANJHARO AJAR DAYAL SINGH
@ Teacher’s Training College

Student’s overall Evaluation of the programme and Teaching
Department :

(To be filled only after the course results are declared)

Course :
Teacher

Years :

Your responses will be seen only after your course results haye been finalised

and recorded,

The information will pe used only for the improvement of the course and teaching in
future,

You need not disclose your name if you do not wish to.

You may tick more than

ONE answer to a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

a) adequate b) inadequate
c) challenging e) dull

Z. Background for benefiting from the course was
a) more than adequate

b) adequate
c) inadequate d) cannot say
3. Was the course easy or difficult to understand?
a) easy b) manageable
c) difficult d) very difficult
4. How much of the syllabus was covered in the class?
a) 85 to 100% b) 70 to 85%
c) 55 to 70% d) less than 55%
5. What is your opinion about the library material and facilities for the course?
a) more than adequate b) adequate
c) inadequate d) very poor
6. To what extent were you able to get material for the prescribed readings?
a) Easily b) with some difficulty
c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?
a) thoroughly b) satisfactorily
poorly d) indifferently




_.f 8. How well was the teacher able to communicate?

a) Always effective b) sometimes effective
c) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?

a) mostly yes b) sometimes
c) not at all d) always

10.If yes, which of the following methods were used?
a) Encouraged to raise question b) get involved in discussion in class

c) not at all helpful d} did not encourage
11. How helpful was the teacher in advising?
a) Very helpful b) sometimes helpful
€) not at all helpful d) did not advise
12. The teacher's approach can best be described as
a) Always courteous b} sometimes rude
c) always indifferent d) cannot say
13. Internal assessment was
a) Always fair b) sometimes unfair
c) Usually unfair d) sometimes fair
14, What effect do you think the internal assessment will have on your course
grade?
a) Helps to improve b) discouraging
c) no special effect d) sometimes effective
15. How often did he teacher provide feedback on your performance?
a) Regularly/ in time b) with helpful comment
c) often/ late d) without any comments
16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly
c) not discussed at all d) sometimes discussed
17. Were you provided with a course contributory lecture too at the beginning?
a) Yes b) no
Ifyes, was it helpful?
a) Yes b) no

18. Ifyou have other comments to offer an the course and suggestions for the
teacher you may do so in the space given below or on a separate sheet.




MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmaster/principal has to mark their opinion based on the three
responses given in the brackets. You have to put ( ¥ ) mark for recording your response.

PRINCIPAL

The Teacher Teacher Trainee's Name

Subject

I. The Teacher has deep knowledge in the subject and methodology of teaching the subject
(Always, Often, Rarely)

2, The Teacher is very punctual in the class room.
(Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
{Always, Often, Rarely)

4, The Teacher follows the time schedule for all activities
{Always, Often, Rarely)

3. The Teacher is ready to go to any class
(Always, Often, Rarely)

6. Teacher uses the learning aids approprintely
(Always, Oflen, Rarely)

7. The Teacher takes effort to find out the leaming aids available in the school and uses it
(Always, Often, Rarely)

8. The Teacher is interested in conducting group activities in the class room.
{Always, Often, Rarely)




9. The Teacher trainees contacts other teachers and seek their guidance/instructions
(Always, Ofien, Rarely)

10. The Teacher use the Teaching Aid
(Always, Often, Rarely)

11. The Teacher recapitulates the lesion
(Always, Often, Rarely)

12. The Teacher know the Method & Technique
(Always, Ofien, Rarcly)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)

13. The Teacher is ready to help and always approachable
(Always, Ofien, Rarely)

Name of the school

The Teacher's Name

Signature

The Headmaster's Mame

Signature




MATA MANJHARO AJAB DAYAL SINGH
/ Teacher’s Training College

Performance Appraisal form for Teachers(E mployer)
Dear Student,

1. Your response is very valuable for improving the academic standard of this college.

2. Express your opinion freely with integrity.

3. DO NOT REVEAL YOUR IDENTITY

4. Choose your answer form the terms indicated and write the corresponding letter in the relevant
column for questions | to 19

5. For questions 20 and 21 1o give brief answers overleaf

PRINCIPAL

Year: Date:

Subject:

Mame of Teacher:

1. Knowledge of the teacher in the subject
(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

2. Clarity and understandability of teacher 's explanations (Teaching)
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability to lecture in an organized manner
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

3. Does the teacher dictate notes only, without explanation
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

6. Ability of the teacher to organise seminar/discussions/group work etc.
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

1. Speed of presentation :
(A-Just right, B- Almost right, C- Some what right, D-slow/Fast, E-Too slow/Too fast) I

B. Whether the teacher engages the class regularly as per the time table
—{A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)
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9. Punctuality of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

10. Sincerity and commitment of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

11. Ability of the teacher to motivate, inspire and make the class interesting
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

12. Teachers willingness to help
(A=Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

13. Ability of the teacher to relate the topic to day life, generate suitable examples, and
Orient the topic to an advanced level beyond syllabus

(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14. Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion ete.
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15. Mingling (interaction) with the students outside the class
(A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16, Interest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poar)

18. Overall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role model
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

20. Indicate briefly the strength and weakness of the teacher®

21. Any other relevant information
(Mannerism/Peculiarities etc. of the teacher)*

Use the space below for giving details of item 20 & 21
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

B.ED. CURRICULUM EVALUATION PROFORMA

Dear student,

This is an evaluation schedule to collect your opinion about the present B. Ed curriculum
an!i its implementation in our college. Read each statement carefully and mark your
opinion in the most appropriate one among the five given responses.

1. Strongly Agree 2. Agree 3. Undecided, 4. Disagree and 5. Strongly Disagree.

Read the statements carefully and mark your response by putting a () mark against the
appropriate response,

Name of the Student - Year:

1) The B. Ed curriculum of Veer Kunwar Singh University is sufficient to develop an
efficient teacher.

a. Strongly agree
b. Agree

. Undecided

d. Disagree

e. Strongly disagree

Z) The curriculum is developed according to the knowledge base of both UG and PG
students,

a. Strongly agree

b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

3) The student teacher should practice and complete both curricular and co-curricular
activities within the stipulated time.

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

4) Semester system is effective for B. Ed course.
a. Strongly agree
b. Agree
“=_ G Undecided

%

=%s d. Disagree
; - e Strongly disagree
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5) The student teachers are able to complete the curricular activities in time

a. Strongly agree

b. Agree

t. Undecided

d. Disagree

e. Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills
a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

7) Discussion lessons helps to understand the different stages of lesson planning.

a. Strongly agree

b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

8) Demonstration lessons demonstrate an effective class for student teachers.

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

9) Viewing video lessons help the student teachers to understand the different aspects of
teaching.

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

10) Criticism classes should be made compulsory for all students.
a. Strongly agree
b. Agree
¢. Undecided

d. Disagree
e. Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.
a. Strongly agree

b. Agree
7>, Undecided




12) The practical workshops arranged in the college hel
ege help the student teachers to pr
the different learning aids. ’ prepere

14) Classes based on ICT through the modern technologies help to develop teachers for the
new technological era.

a. Strongly agree
b. Agree

. Undecided

d. Disagree

e Strongly disagree

15) Learning of psychology helps to know and understand a learner.

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

16) The practice teaching sessions In the schools help to develop comprehensive outlook
both in curricular and co-curricular activities.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

17) The community living camp nurtures the social efficiency and leadership qualities of
student teachers.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

18) Thought for the day programme leading to the discussions of different topics help the
students to enhance self-confidence and higher order thinking skills,

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e, Strongly disagree




19) Morning assembly, classes based on physical and health education, yoga classes make
the student teachers aware of the importanc

e of physical education for the physical as
well as the mental development of the learners. =

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

20) Cultural programmes is a train

ing for the identification and nurturi ng of talents in the
learners,

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

21) SUPW activities are helpful for leisure time as well as for achieving self sufficiency.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

2Z) Nilayanam, campus cleaning , educational surveys awareness programmes etc.,

crganized in and outside the campus help the student teachers to realize the school
community relation and social commitment of teachers.

a, Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree




MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini

Name

Year of study

1

Present Occupation
Residential Address

-

Given below are number of statements relating to the college. Against each
statement you many tick(v') you res

ponse in the space provided. You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree, Your response will be kept
strictly confldential

1. lam proud of having studied in this college.

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

¢. Strongly disagree

2. There existed cordial relation between staff and students

a. Strongly agree
b. Agree

€. No Oplnlon

d. Disagree

e. Strongly disagree

3. This Institution helped me to fulfill my ambition of becoming a teacher
a, Strongly agree
b. Agree
. No Opinlon
d. Disagree
e. Strongly disagree

4. The course helped me in Improving my professional competency
a. Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree




5. The internal assessment in this college was balanced and objective

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

6. The library facilities are adequate

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students

a. Strongly agree
b

c. No Opinlon
d. Disagree
e. Strongly disagree

B. The teachers devoted extra time to render personal guidance

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

9. The teachers adopted several innovative methods while teaching

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

10. The thought for the day programme and seminars were helpful in developing
independent and critical thinking
a, Strongly agree
b. Agree
¢. No Opinlon
=g, Disagree
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11. The infra-structure facilities were adequate

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree

12. The educational tours proved to be informative

a. Strongly agree
b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

13. There were sample opportunities to take part In extracurricular activities

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

14, Healthy competition was ensured by grouping of students into four houses

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

15. There are adequate facilities for physical training and games

a. Strongly agree
b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

16. The college organized various extension programmes

a, Strongly agree
b. Agree

¢. No Opinlon

d. Disagree




17. The organization of various clubs in the college enabled me to develop my intellectual
and social skills

a. Strongly agree

b. Agree

€. No Opinion

d. Disagree

e. Strongly disagree

18. Top scores in the university examination are felicitated

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e, Strongly disagree

19. Discipline was properly maintained in the college campus

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree

20, | often cherished glorious moments of my life in this college

a, Strongly agree

b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree
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MATA MANJHARO AJAB DAYAL SINGH
'a'!e-f?.é.f-.!:Jelg-s TRAINING COLLEGE

Dulour, Barradparawa, lagdishpur, Bhojpur (Bihar] - 802158
Maob. : 94309 51778
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Feedback on performance appraisal for teachers by (employer)

On perusal of feedback response, the following points are observed.

Out of 41 staffs only 30 staff have submitted their response as
follows.

e —

The chairman Dr. Madheshwar Singh has pointed out to cover the
syllabus in time. ICT to be used by the teachers. lesson plan to be
prepare in advance student’s feedback to be taken care of and in the

end off 2" year examination.
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Principal

Mata Manjhara Ajab Dayal Singh

Teathers Training College

Lu' e, Jandizhpur [Bhojpur)



MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)

Dear Student,

|- Your response is “€rY Valuable for improving the academic standard of this college.

2. Express your opinion freely with integrity.

1. DO NOT REVEAL YOUR IDENTITY

4. Choose your answer form the
column for questions | 1o |9

5. For questions 20 and 3] 10 give bricf answers overleal

PRINCIPAL
Year :

Seydom et oo

— = B e
I.Hnnww:nfdtlu:h:rinﬂtsuhj:cl E
(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

| 2. Clarity and understandability of teacher 's explanations (Teaching) :
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability 10 lecture in an organized manner
(E-Excellent, G-Good. A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

3. Does the teacher dictate notes only, without explanation
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

terms indicated and write the corresponding letter in the relevant .

6. Ability of the teacher 1o organise seminar/discusei

p work etc.
(E-Excellent, G-Good, A-Average, S-satisfactory, BA

-Below Average, P-Poor)
7. Speed of presentation
l&-Mrlﬂtﬂ-Alnﬂmﬂ'htE-Smmuhﬁdﬂ,D-mﬂFmE

E \ﬁeﬂnﬂumhmm&mthﬂmﬂuh{ynwﬂuumhﬂ:
{Auj.h'li_!??;?ﬂg} C-Sometimes, R-Rarely, N-Not at all)
",
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-Too slow Too fast)
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9. Punctuality of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Mot at all)

10, Sincerity and commitment of the teacher
(A-Always, 0-Ofien, C-Sometimes, R-Rarely, N-Not at all)

11, Ability of the teacher 1o motivate, inspire and make the class interesting

(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

|2. Teachers willingness to help
{A-Always, 0-Ofien, C-Sometimes, R-Rarely, N-Not at all)

| 3. Ability of the teacher to relate the topic to day life, generate suitable examples, and

Orient the topic o an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14, Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion etc.
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

15, Mingling (interaction) with the students outside the class
{A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Imterest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18, Owerall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, $-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role mode
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

20. Indicate briefl the strength and weakness of the teacher? ‘J
T0odnp 0 LN imy din €3 mpote
21, Any other relevant information
(MannerismPeculiarities etc. of the teacher)*
Use the space belay: forgiving deuils of tem 20 & 21
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Ref

WATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Uulour, Barradparawa, Jagdishpur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Date JL{:”I ‘hﬂll

Supervisor/remarks regarding teaching competency of student’s
teachers’ evaluation as follows:

Punctual in time 100%
Co-curriculor activity-100%

Method and technical good

Real life always-75%

And the end of lesson it is observe that evaluation an repopulation to
be tanked care of. J

(™A,
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Printipal "
Mata Mlaniharo Ajab Dayal Singh
& T"'l"'.'.'_: r.r'l.l.t.]ﬂ
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- The Teacher participates in co-curricular activities
- The Teacher follows the time schedule for all activities l

. The Teacher is ready to go 1o any class l

- Teacher uses the learning aids appropriately .

- The Teacher takes effort to find out the leaming aids available in the school and uses it
(Always, {Jﬂm Rarely)

The Teacher is interested in cond) group activities in the class room.

(Always, Often, Rarely)

MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees, The

| “'“P'f“hiﬂll teacher/headmaster/principal has 10 mark their opinion based on the three
i fespanses given in the brackets. You have 1o put { ¥ ) mark for recording your response.

PRINCIFAL

L Tocher Traince's dimne ]
Poebih  Kuwmen — J

il ) | |

- The Teacher has deep knowledge in the subject and methodology of teaching the subject

(Always, Often. Rarely)

- The Teacher is very punctual in the class room.

(Always, Often, Rarely)

(Always, Ofien, Rarely)
LS

(Always, Ofien, Rarely)
[

{Always, Often, Rarely)
| =

M} ways, Often, Rarely)




IA w NJHARO AJAB DAYAL SINGH

HER'S TRAINING CDLIEGE

fadparawa, lagdishpur, Dhojpur (Bikar) - 802158
Mab, : 94309 51778

Date - f[-irfu 221

e ———

Feed back form head of the practice teaching school.

All the fifteen colleges student were sent for practice teaching
(sip).200 students were sent to in 15 different schools. All the
principal/supervisor have submitted their response positively.

Out of 200 most of the students are very
good assessed by the POT school head.

Action taken: - all the student to reach in time to their respective
schools. For 30 days sip in first year and 16 weeks in 2™ year the

principal advice to arrange to days Pre internship workshop before
sending the student for sip.




mame OF the School : : .-..
1 TThe skills and ability of students teachers aliotiélite your school were
! (as per the methodology requirements)

£

"3 The student teachers Grouplead] :-*.=~:".'-"1 por tp rSHONEP i &
gchool, :

E ] 'ﬁMMpwhmﬂmm&mrm
| {starting from prayer to till end of the dlass hours)

LB £ a4

teachers of the school, _

i gl U TR, L - -.‘_I'll.I e . .l
’N 5 | The mdtntmuummﬂntdndﬁlﬂpﬂmhdmmdﬂm* m He? iL_ "'*

_

ul Ut e f Aoema |,"_.

§ | ‘Thestudent teachers follow upmhiumﬂ:nm%&ﬁ;

—

Average
7 oFidacting ardsystigpnt TR —
| . S | Mammagee . |
L _cwft e,

e

_ﬁ_L‘ﬁ IE:‘-'_.._‘__ﬂ,! ..ll
anw:wg
T O

T A v 42 e N

whTg, W

Y



HARO AJAB DAYAL SINGH
M‘“’H”E‘&'ﬁ‘m TRAINING COLLEGE

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar] - B0Z158

Maob. : 94309 51778

Ref . Date 7.+ L‘ﬁ{?ﬂf_}_

Students’ evaluation on teaching and learning process

Students of Bed final year examination response has been taken on
record.

75% of students are satisfied with teaching learning process

(1)Syllables -100%

(2)Library material -35%

(3)Teaching guideline and counselling- adequate 100%
(4) A separate sheet may be asked to submit,

Action taken: --remedial class to be taken for better results.

Bullitt point to be noted by the students. ]
M~ A
VY .,m.
pe !
Prin¢ipal
Mata Manjharo Ajab Dayal Singh
Teachers Trainien Mafiean



MATA MANJHARO AJAB DAYAL SINGH
@. Teacher's Training College

Student s overall | valuation of the programme and [eaching
{ To be filled only after the course results are declared)

hrp‘ﬂ[nfm Lirrse
Teacher Years

Your responses will be seen only after your course results have been finalised
and recorded

I'he information will be used only for the improvement of the course and teaching in
huture

You need not disclose your name if you do not wish to,

You may tick more than one answer to a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

. ) adequate b) inadequate
) challenging ) dull
2 Background for benefiting from the course was
a) more than adequate «b) adequate
c) inadequate d) cannot say
1 Was the course easy or difficult to understand?
a) easy « 1] manageable
) difficult d) very difficult
4. How much of the syllabus was covered in the class?
. a) 85 1o 100% b) 70 1o B5% ..
c) 55 to 70% d) less tham 55%
5 What 15 your opinion about the library material and faciities for themrsf'
- a) more than adequate b) adequate
¢) madequate d) very poor
6. To what extent were you able to get material for m: prescribed pead
. -#) Easily b) with somesafficulty.-
c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?

a) thoroughly 4] satisfactorily
¢ poorly d) indifferently



4, How well was the teacher able to communicate?
«_a) Always effective b) sometimes effective
c) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?

a) mostly yes b) sometimes
¢} not at all  djalways
10. If yes, which of the following methods were used?
a) Encouraged to raise questio involved in discussion in class
¢) not at all helpful d) did not encourage
11. How helpful was the teacher in advising?
Very helpful b) sometimes helpful
¢) not at all helpful d) did not advise
12. The teacher's approach can best be described as
a) Always courteous b sometimes rude
¢} always indifferent d) cannot say
13. Internal assessment was
_a) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair

14. What effect do you think the internal assessment will have on your COurse

grade? _
\.ﬁeips to improve b) d'lscﬂul‘ﬂﬁlﬂﬁrrecﬂ
ve

¢) no special effect d) sometimes €

15 How often did he teacher provide feedback on your performance?
a) Regularly/ in time “b}with helpful comment
c) often/ late d) without any comments
16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly o
¢) not discussed at all d) sometimes discussed

contributory lecture too at the beginning?

17. Were you provided with a course '
‘_z)"tges b) no ~
If yes, was it helpful? 13
a) Yes b) no Zj L]
g

ol ;

18. If you have other comments o offer on the course and sug{sﬂﬁﬁnﬁr the
teacher you may do so in the space given below or oit‘a-separate sheet.

“lid X0 #50€



MANJHARO AJAB DAY) AL SINGH

_.iﬁ.:; TD F“”'ﬁ r.- 5,

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar] - BOzZ158
Mob, : 94309 51778

Ref - gl? 7[3222

Date -,

Feedback/ Action taken report on curriculum proforma.
University total course -38 (elective pedagogy)

Each student two method.

Course taught in the college-30

Method are also available choice based

On perusal of B.Ed. curriculum response, the following
aspect has been taken care of optional course syllabus to be
covered in holiday and weekends.

EPC-4 under standing the self to be taken care of.

EPC-1,2,3, some practical work to be taken care of.

Overall, with the onset first and second students were sin
satisfactory with the Bed curriculum J
b

Prm‘clp al
thata [-.1a'n|i" aro Ajab Dayal Singh
Teachers Training College

B, Jeodishipur (Bhoinur)
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Pemar studen
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apurieor if the Mot SpEY ofrate o amang the e gees e pen e

MATA MANIHARO AJAB DAYAL SINGH
Teacher's raining College

BED CURRICULLM EVALUATION PROFORMA

I Stronghy Agree [ Agree | (indecided & [ouagres and 5 Urongly [hagres
Read the statrments (arehully snd mark your response by putting o |/ | mark againet the

AP TR LAt P

Name of the Srudent 'T.{...L_'i ¥ S

1

Yeur 2022 29

mlH{mMﬂﬂﬁmﬂmﬁmHMHmmhmm:

e rnt tearhe

21 The curriculum is developed accordiag 1o the

1] The student teacher should practice and compl

1) Semester system is effective for B Ed course

i Strongly agres
b Agres
¢ Undecided

d Msagres
e Strongly disagres

studenty

4 Strongly agree
¥ hw

¢ Undended * S |
d Disagree ’ ip |
e Strongly disagree i

cte both curricular amd co-curmcular

sitivities within the stipulated time

a Strongly agree

b Agree

i Undecided

d [msagree

e Strongly disagres

a Strongly agree

b. Agree

¢ Undecided

d [sagree

e Strongly disagree




5) The student teachers are able to complete the curricular activities in time

a Strongly agree

f.l!. Agree
. Undecided

d. Disagree
e Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills

a. Strongly agree
_b. Agree
¢. Undecided
d. Disagree
e. Strongly disagree
7) Discussion lessons helps to understand the different stages of lesson planning,

a. Strongly agree

- b Agree
. Undecided

d. Disagree
e. Strongly disagree
8) Demonstration lessons demonstrate an effective class for student teachers.

a. Strongly agree
-~ h, Agree
¢ Undecided
d. Disagree
e Strongly disagree
9) Viewing video lessons help the student teachers to understand the different aspects of
teaching.
a. Strongly agree
—b. Agree
. Undecided

d. Disagree
e. Strongly disagree

10) Criticism classes should be made compul

_a. Strongly agree
© b Agree
¢. Undecided
d. Disagree
e. Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.

a. Strongly agree
_-b. Agree
C. Undecided

d. Disagree
e. Strongly disagree




12) The practical workshops
the different learning ali'd;mn&!d in the college help the student teachers to prepare

14) Classes based on ICT th g
new technological era. rough the modern technologies help to develop teachers for the

a. Strongly agree

b. Agree
¢, Undecided

d. Disagree
e. Strongly disagree

15) Learning of psychology helps to know and understand a i

a. Strongly agree

- Agree
C. Undecided
d. Disagree
e, Strongly disagree

16) The practice teaching sessions in the schools help to develop comprehensive outlook
both in curricular and co-curricular activities.

a. Strongly agree
B Agree

C. Undecided

d. Disagree

e, Strongly disagree

17) The community living
student teachers.

qualities of

camp nurtures the social efficiency and leadership

~ a.Strongly agree
L~ b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

18) Thought for the day programme leading to stoss, of dif
students to enhance self—mnﬂdenx and higher order fhinking skills.
b ~/
a. Strongly agree : e H"j/
C. Undecided
d. Disagree
e. Strongly disagree




cal and health education, yoga classes make

19) Morning assembly, classes based on physi
ucation for the physical as

the student teachers aware of the importance of physical ed
well as the mental development of the learners.

a. Strongly agree
oD Agree

c. Undecided

d. Disagree

e, Strongly disagree

es is a training for the identification and nurturing of talents in the

20) Cultural programm
learners.

a, Strongly agree
-.a-ﬂ"'h' -’-ErEE

C. Undecided

d. Disagree

e. Strongly disagree

es are helpful for leisure time as well as for achieving self sufficiency.

21) SUPW activiti

L Strongly agree
h. Agree
C. Undecided
d. Disagree
e. Strongly disagree

22) Nilayanam, campus cleaning , educational surveys ,awareness programmes eftc,
organized in and outside the campus help the student teachers to realize the school
community relation and social commitment of teachers.

a, Strongly agree
—h. Agree

C. Undecided

d. Disagree

e. Strongly disagree




MATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Dulour, Barradparawa, Ja [:_rjusl';pur, Bhojpur [Bihar) - 802158
Mob. : 94309 51778

Ref. : Date ?/?{jnji

The evaluation by the alumni has been taken into consideration for
holistic development of the students.

Most of the students have taken care of

1. The faculty development plans are to be taken care of

2. Community living Programme to be conducted in month of March.

3. 5eminar and activity were helpful.,

4. Critical thinking opportunity and activity to be conducted.

However, the most of the alumini were satisfied with the
college activities,

|
S
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini

Name : -J"{*'-'{“ -_I:':‘”"IL

Year of study : 203 1Y
Present Dccupation b Teackan
Residential Address "Hﬁl'm.-“m.r. feba, ?,,LL o2 A

Given below are number of statements relating to the college. Against each
statement you many tick{+ ) you response in the space provided. You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree. Your response will be kept
strictly confidential

1. | am proud of having studied in this college.

i A& Strongly agree
b. Agree
. Mo Dpinion
d. Disagree
e Strongly disagree

Z There existed cordial relation between staff and students

o4 Strongly agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

3. This institution helped me to fulfill my ambition of becoming a teacher

A Strongly agree
b. Agree
¢. Na Opinion
d. Disagree
e. Strongly disagree

4. The course helped me in improving my professional competency
w4, Strongly agree

b. Agree
¢. No Opinion
d. Disagree .
e. Strongly disagree !
.l'l'-"-. I-- |
# oy .'I
/




5. The internal assessment in this college was balanced and objective

« a. Strongly agree
b. Agree
t. No Opinion
d. Disagree
e. Strongly disagree

6. The library facilities are adequate

L-d. Strongly agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students

a, Strongly agree
b Agree

¢. No Opinion

d. Disagree

e. Strongly disagree
B. The teachers devoted extra time to render personal guidance

- Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

9. The teachers adopted several innovative methods while teaching
1_.a Strongly agree
b. Agree
¢. No Opinion

d. Disagree
e. Strongly disagree

10. The thought for the day programme and seminars were helpful in developing
independent and critical thinking

M‘Eh'nngr:.ragru

C: Hn Opinion
d. Disagree
&. Strongly disagree

X
&/ ,)
"'u"‘f

S, Y



11. The infra-structure facilities were adequate

o A Strongly agree
b. Agree
. No Opinion
d. Disagree
e. Strongly disagree

12. The educational tours proved to be informative

& Strongly agree
b. Agree
c. No Opinion
d. Disagree
& Strongly disagree

13. There were sample opportunities to take part in extracurricular activities

a. Strongly agree
oy, Asm

¢. No Opinion

d. Disagree

e. Strongly disagree

14, Healthy competition was ensured by grouping of students into four houses

a. Strongly agree
w1, Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

15. There are adequate facilities for physical training and games

2. Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

16. The college organized various extension programmes

R ufStﬂng],r agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree




v

—

17. The organization of various clubs in the
and social skills college enabled me to develop my intellectual

a. Strongly agree
._b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

| 18. Top scores in the university examination are felicitated

. a. Strongly agree
_ brAgree
¢. No Opinion
d. Disagree
. Strongly disagree

19, Discipline was properly maintained in the college campus

‘_,arfﬁgmgly agree
b. Agree
¢. No Opinion
d. Disagree
e, Strongly disagree

20. | often cherished glorious moments of my life in this college

~Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree
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MATA MANJHARO AJAB DAYAL SINGH
'a'!e-f?.é.f-.!:Jelg-s TRAINING COLLEGE

Dulour, Barradparawa, lagdishpur, Bhojpur (Bihar] - 802158
Maob. : 94309 51778

-

- ﬂ_a_%yyrsi

Feedback on performance appraisal for teachers by (employer)

On perusal of feedback response, the following points are observed.

Out of 41 staffs only 30 staff have submitted their response as
follows.

e —

The chairman Dr. Madheshwar Singh has pointed out to cover the
syllabus in time. ICT to be used by the teachers. lesson plan to be
prepare in advance student’s feedback to be taken care of and in the

end off 2" year examination.

f

i

i -
i i H"f'.‘
o - |

1

Principal

Mata Manjhara Ajab Dayal Singh

Teathers Training College

Lu' e, Jandizhpur [Bhojpur)



MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)

Dear Student,

|- Your response is “€rY Valuable for improving the academic standard of this college.

2. Express your opinion freely with integrity.

1. DO NOT REVEAL YOUR IDENTITY

4. Choose your answer form the
column for questions | 1o |9

5. For questions 20 and 3] 10 give bricf answers overleal

PRINCIPAL
Year :

Seydom et oo

— = B e
I.Hnnww:nfdtlu:h:rinﬂtsuhj:cl E
(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

| 2. Clarity and understandability of teacher 's explanations (Teaching) :
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability 10 lecture in an organized manner
(E-Excellent, G-Good. A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

3. Does the teacher dictate notes only, without explanation
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

terms indicated and write the corresponding letter in the relevant .

6. Ability of the teacher 1o organise seminar/discusei

p work etc.
(E-Excellent, G-Good, A-Average, S-satisfactory, BA

-Below Average, P-Poor)
7. Speed of presentation
l&-Mrlﬂtﬂ-Alnﬂmﬂ'htE-Smmuhﬁdﬂ,D-mﬂFmE

E \ﬁeﬂnﬂumhmm&mthﬂmﬂuh{ynwﬂuumhﬂ:
{Auj.h'li_!??;?ﬂg} C-Sometimes, R-Rarely, N-Not at all)
",

=1 — e

,j T o

-Too slow Too fast)

A



9. Punctuality of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Mot at all)

10, Sincerity and commitment of the teacher
(A-Always, 0-Ofien, C-Sometimes, R-Rarely, N-Not at all)

11, Ability of the teacher 1o motivate, inspire and make the class interesting

(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

|2. Teachers willingness to help
{A-Always, 0-Ofien, C-Sometimes, R-Rarely, N-Not at all)

| 3. Ability of the teacher to relate the topic to day life, generate suitable examples, and

Orient the topic o an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14, Ability of the teacher to organise co-curricular, activities like cultural activities,
quiz Debate, sports, Excursion etc.
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

15, Mingling (interaction) with the students outside the class
{A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Imterest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18, Owerall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, $-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role mode
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

20. Indicate briefl the strength and weakness of the teacher? ‘J
T0odnp 0 LN imy din €3 mpote
21, Any other relevant information
(MannerismPeculiarities etc. of the teacher)*
Use the space belay: forgiving deuils of tem 20 & 21

=]

— |




Ref

WATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Uulour, Barradparawa, Jagdishpur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Date JL{:”I ‘hﬂll

Supervisor/remarks regarding teaching competency of student’s
teachers’ evaluation as follows:

Punctual in time 100%
Co-curriculor activity-100%

Method and technical good

Real life always-75%

And the end of lesson it is observe that evaluation an repopulation to
be tanked care of. J

(™A,
| IF'I‘,'
' = -
Printipal "
Mata Mlaniharo Ajab Dayal Singh
& T"'l"'.'.'_: r.r'l.l.t.]ﬂ

i)



-

|

P

‘ | r_llk_flﬂl.l;iﬂ:f_

- The Teacher participates in co-curricular activities
- The Teacher follows the time schedule for all activities l

. The Teacher is ready to go 1o any class l

- Teacher uses the learning aids appropriately .

- The Teacher takes effort to find out the leaming aids available in the school and uses it
(Always, {Jﬂm Rarely)

The Teacher is interested in cond) group activities in the class room.

(Always, Often, Rarely)

MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees, The

| “'“P'f“hiﬂll teacher/headmaster/principal has 10 mark their opinion based on the three
i fespanses given in the brackets. You have 1o put { ¥ ) mark for recording your response.

PRINCIFAL

L Tocher Traince's dimne ]
Poebih  Kuwmen — J

il ) | |

- The Teacher has deep knowledge in the subject and methodology of teaching the subject

(Always, Often. Rarely)

- The Teacher is very punctual in the class room.

(Always, Often, Rarely)

(Always, Ofien, Rarely)
LS

(Always, Ofien, Rarely)
[

{Always, Often, Rarely)
| =

M} ways, Often, Rarely)




IA w NJHARO AJAB DAYAL SINGH

HER'S TRAINING CDLIEGE

fadparawa, lagdishpur, Dhojpur (Bikar) - 802158
Mab, : 94309 51778

Date - f[-irfu 221

e ———

Feed back form head of the practice teaching school.

All the fifteen colleges student were sent for practice teaching
(sip).200 students were sent to in 15 different schools. All the
principal/supervisor have submitted their response positively.

Out of 200 most of the students are very
good assessed by the POT school head.

Action taken: - all the student to reach in time to their respective
schools. For 30 days sip in first year and 16 weeks in 2™ year the

principal advice to arrange to days Pre internship workshop before
sending the student for sip.




mame OF the School : : .-..
1 TThe skills and ability of students teachers aliotiélite your school were
! (as per the methodology requirements)

£

"3 The student teachers Grouplead] :-*.=~:".'-"1 por tp rSHONEP i &
gchool, :

E ] 'ﬁMMpwhmﬂmm&mrm
| {starting from prayer to till end of the dlass hours)

LB £ a4

teachers of the school, _

i gl U TR, L - -.‘_I'll.I e . .l
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HARO AJAB DAYAL SINGH
M‘“’H”E‘&'ﬁ‘m TRAINING COLLEGE

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar] - B0Z158

Maob. : 94309 51778

Ref . Date 7.+ L‘ﬁ{?ﬂf_}_

Students’ evaluation on teaching and learning process

Students of Bed final year examination response has been taken on
record.

75% of students are satisfied with teaching learning process

(1)Syllables -100%

(2)Library material -35%

(3)Teaching guideline and counselling- adequate 100%
(4) A separate sheet may be asked to submit,

Action taken: --remedial class to be taken for better results.

Bullitt point to be noted by the students. ]
M~ A
VY .,m.
pe !
Prin¢ipal
Mata Manjharo Ajab Dayal Singh
Teachers Trainien Mafiean



MATA MANJHARO AJAB DAYAL SINGH
@. Teacher's Training College

Student s overall | valuation of the programme and [eaching
{ To be filled only after the course results are declared)

hrp‘ﬂ[nfm Lirrse
Teacher Years

Your responses will be seen only after your course results have been finalised
and recorded

I'he information will be used only for the improvement of the course and teaching in
huture

You need not disclose your name if you do not wish to,

You may tick more than one answer to a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

. ) adequate b) inadequate
) challenging ) dull
2 Background for benefiting from the course was
a) more than adequate «b) adequate
c) inadequate d) cannot say
1 Was the course easy or difficult to understand?
a) easy « 1] manageable
) difficult d) very difficult
4. How much of the syllabus was covered in the class?
. a) 85 1o 100% b) 70 1o B5% ..
c) 55 to 70% d) less tham 55%
5 What 15 your opinion about the library material and faciities for themrsf'
- a) more than adequate b) adequate
¢) madequate d) very poor
6. To what extent were you able to get material for m: prescribed pead
. -#) Easily b) with somesafficulty.-
c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?

a) thoroughly 4] satisfactorily
¢ poorly d) indifferently



4, How well was the teacher able to communicate?
«_a) Always effective b) sometimes effective
c) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?

a) mostly yes b) sometimes
¢} not at all  djalways
10. If yes, which of the following methods were used?
a) Encouraged to raise questio involved in discussion in class
¢) not at all helpful d) did not encourage
11. How helpful was the teacher in advising?
Very helpful b) sometimes helpful
¢) not at all helpful d) did not advise
12. The teacher's approach can best be described as
a) Always courteous b sometimes rude
¢} always indifferent d) cannot say
13. Internal assessment was
_a) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair

14. What effect do you think the internal assessment will have on your COurse

grade? _
\.ﬁeips to improve b) d'lscﬂul‘ﬂﬁlﬂﬁrrecﬂ
ve

¢) no special effect d) sometimes €

15 How often did he teacher provide feedback on your performance?
a) Regularly/ in time “b}with helpful comment
c) often/ late d) without any comments
16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly o
¢) not discussed at all d) sometimes discussed

contributory lecture too at the beginning?

17. Were you provided with a course '
‘_z)"tges b) no ~
If yes, was it helpful? 13
a) Yes b) no Zj L]
g

ol ;

18. If you have other comments o offer on the course and sug{sﬂﬁﬁnﬁr the
teacher you may do so in the space given below or oit‘a-separate sheet.

“lid X0 #50€



MANJHARO AJAB DAY) AL SINGH

_.iﬁ.:; TD F“”'ﬁ r.- 5,

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar] - BOzZ158
Mob, : 94309 51778

Ref - gl? 7[3222

Date -,

Feedback/ Action taken report on curriculum proforma.
University total course -38 (elective pedagogy)

Each student two method.

Course taught in the college-30

Method are also available choice based

On perusal of B.Ed. curriculum response, the following
aspect has been taken care of optional course syllabus to be
covered in holiday and weekends.

EPC-4 under standing the self to be taken care of.

EPC-1,2,3, some practical work to be taken care of.

Overall, with the onset first and second students were sin
satisfactory with the Bed curriculum J
b

Prm‘clp al
thata [-.1a'n|i" aro Ajab Dayal Singh
Teachers Training College

B, Jeodishipur (Bhoinur)
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MATA MANIHARO AJAB DAYAL SINGH
Teacher's raining College

BED CURRICULLM EVALUATION PROFORMA

I Stronghy Agree [ Agree | (indecided & [ouagres and 5 Urongly [hagres
Read the statrments (arehully snd mark your response by putting o |/ | mark againet the

AP TR LAt P

Name of the Srudent 'T.{...L_'i ¥ S

1

Yeur 2022 29

mlH{mMﬂﬂﬁmﬂmﬁmHMHmmhmm:

e rnt tearhe

21 The curriculum is developed accordiag 1o the

1] The student teacher should practice and compl

1) Semester system is effective for B Ed course

i Strongly agres
b Agres
¢ Undecided

d Msagres
e Strongly disagres

studenty

4 Strongly agree
¥ hw

¢ Undended * S |
d Disagree ’ ip |
e Strongly disagree i

cte both curricular amd co-curmcular

sitivities within the stipulated time

a Strongly agree

b Agree

i Undecided

d [msagree

e Strongly disagres

a Strongly agree

b. Agree

¢ Undecided

d [sagree

e Strongly disagree




5) The student teachers are able to complete the curricular activities in time

a Strongly agree

f.l!. Agree
. Undecided

d. Disagree
e Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills

a. Strongly agree
_b. Agree
¢. Undecided
d. Disagree
e. Strongly disagree
7) Discussion lessons helps to understand the different stages of lesson planning,

a. Strongly agree

- b Agree
. Undecided

d. Disagree
e. Strongly disagree
8) Demonstration lessons demonstrate an effective class for student teachers.

a. Strongly agree
-~ h, Agree
¢ Undecided
d. Disagree
e Strongly disagree
9) Viewing video lessons help the student teachers to understand the different aspects of
teaching.
a. Strongly agree
—b. Agree
. Undecided

d. Disagree
e. Strongly disagree

10) Criticism classes should be made compul

_a. Strongly agree
© b Agree
¢. Undecided
d. Disagree
e. Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.

a. Strongly agree
_-b. Agree
C. Undecided

d. Disagree
e. Strongly disagree




12) The practical workshops
the different learning ali'd;mn&!d in the college help the student teachers to prepare

14) Classes based on ICT th g
new technological era. rough the modern technologies help to develop teachers for the

a. Strongly agree

b. Agree
¢, Undecided

d. Disagree
e. Strongly disagree

15) Learning of psychology helps to know and understand a i

a. Strongly agree

- Agree
C. Undecided
d. Disagree
e, Strongly disagree

16) The practice teaching sessions in the schools help to develop comprehensive outlook
both in curricular and co-curricular activities.

a. Strongly agree
B Agree

C. Undecided

d. Disagree

e, Strongly disagree

17) The community living
student teachers.

qualities of

camp nurtures the social efficiency and leadership

~ a.Strongly agree
L~ b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

18) Thought for the day programme leading to stoss, of dif
students to enhance self—mnﬂdenx and higher order fhinking skills.
b ~/
a. Strongly agree : e H"j/
C. Undecided
d. Disagree
e. Strongly disagree




cal and health education, yoga classes make

19) Morning assembly, classes based on physi
ucation for the physical as

the student teachers aware of the importance of physical ed
well as the mental development of the learners.

a. Strongly agree
oD Agree

c. Undecided

d. Disagree

e, Strongly disagree

es is a training for the identification and nurturing of talents in the

20) Cultural programm
learners.

a, Strongly agree
-.a-ﬂ"'h' -’-ErEE

C. Undecided

d. Disagree

e. Strongly disagree

es are helpful for leisure time as well as for achieving self sufficiency.

21) SUPW activiti

L Strongly agree
h. Agree
C. Undecided
d. Disagree
e. Strongly disagree

22) Nilayanam, campus cleaning , educational surveys ,awareness programmes eftc,
organized in and outside the campus help the student teachers to realize the school
community relation and social commitment of teachers.

a, Strongly agree
—h. Agree

C. Undecided

d. Disagree

e. Strongly disagree




MATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Dulour, Barradparawa, Ja [:_rjusl';pur, Bhojpur [Bihar) - 802158
Mob. : 94309 51778

Ref. : Date ?/?{jnji

The evaluation by the alumni has been taken into consideration for
holistic development of the students.

Most of the students have taken care of

1. The faculty development plans are to be taken care of

2. Community living Programme to be conducted in month of March.

3. 5eminar and activity were helpful.,

4. Critical thinking opportunity and activity to be conducted.

However, the most of the alumini were satisfied with the
college activities,

|
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini

Name : -J"{*'-'{“ -_I:':‘”"IL

Year of study : 203 1Y
Present Dccupation b Teackan
Residential Address "Hﬁl'm.-“m.r. feba, ?,,LL o2 A

Given below are number of statements relating to the college. Against each
statement you many tick{+ ) you response in the space provided. You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree. Your response will be kept
strictly confidential

1. | am proud of having studied in this college.

i A& Strongly agree
b. Agree
. Mo Dpinion
d. Disagree
e Strongly disagree

Z There existed cordial relation between staff and students

o4 Strongly agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

3. This institution helped me to fulfill my ambition of becoming a teacher

A Strongly agree
b. Agree
¢. Na Opinion
d. Disagree
e. Strongly disagree

4. The course helped me in improving my professional competency
w4, Strongly agree

b. Agree
¢. No Opinion
d. Disagree .
e. Strongly disagree !
.l'l'-"-. I-- |
# oy .'I
/




5. The internal assessment in this college was balanced and objective

« a. Strongly agree
b. Agree
t. No Opinion
d. Disagree
e. Strongly disagree

6. The library facilities are adequate

L-d. Strongly agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students

a, Strongly agree
b Agree

¢. No Opinion

d. Disagree

e. Strongly disagree
B. The teachers devoted extra time to render personal guidance

- Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

9. The teachers adopted several innovative methods while teaching
1_.a Strongly agree
b. Agree
¢. No Opinion

d. Disagree
e. Strongly disagree

10. The thought for the day programme and seminars were helpful in developing
independent and critical thinking

M‘Eh'nngr:.ragru

C: Hn Opinion
d. Disagree
&. Strongly disagree

X
&/ ,)
"'u"‘f
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11. The infra-structure facilities were adequate

o A Strongly agree
b. Agree
. No Opinion
d. Disagree
e. Strongly disagree

12. The educational tours proved to be informative

& Strongly agree
b. Agree
c. No Opinion
d. Disagree
& Strongly disagree

13. There were sample opportunities to take part in extracurricular activities

a. Strongly agree
oy, Asm

¢. No Opinion

d. Disagree

e. Strongly disagree

14, Healthy competition was ensured by grouping of students into four houses

a. Strongly agree
w1, Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

15. There are adequate facilities for physical training and games

2. Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

16. The college organized various extension programmes

R ufStﬂng],r agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree




v
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17. The organization of various clubs in the
and social skills college enabled me to develop my intellectual

a. Strongly agree
._b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

| 18. Top scores in the university examination are felicitated

. a. Strongly agree
_ brAgree
¢. No Opinion
d. Disagree
. Strongly disagree

19, Discipline was properly maintained in the college campus

‘_,arfﬁgmgly agree
b. Agree
¢. No Opinion
d. Disagree
e, Strongly disagree

20. | often cherished glorious moments of my life in this college

~Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree
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9. The Teacher trainces contacts other teachers and seck their guidanee/instructions

{Abways, Often, Rarely)
|

10. The Teacher use the Teaching Aid

{(Always, Ofien, Rarcly)
I

11. The Teacher recapitulates the lession
(Always, Often, HnLr.E[;}

12. The Teacher know the Method & Technigue

{(Always, Often, Rarel
1...3' ¥)

13. The Teacher relate the Jesson with real life

{Always, Often, Rarely)

14. The Teacher encourage the student to ask the question

w. Often, Rarely)

15. The Teacher is ready to help and always approachable

(Alwgys, Ofen, Rarely)

Mame of the school

| KASTURBA BBLTKA High schd

The Teacher's Mame

I-dwhhbun |"~‘.U'rm_m

Signature

The Headmaster's Name

Md  Niawdzz Wameds

Signature

WD aled

Incharge Principat
Kasturﬁ? Eﬂh‘k:_hi 2
His Bihiya, Bhojaur
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Ferforma for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmaster/principal have 1o mark their opinion based on the three

responses given in the brackets. You have to put () mark for recordings your r
| Pmmclgaﬁﬁr

[ The Teacher Teacher Trainee's Name

KHULSHBDD kuMART
Subyject PS}'}CH‘DL{]G‘D{ (HGT\})

= —

1. The Teacher has deep knowledge in the subject and methodologu of teaching the I
subject.

| tﬂif_ys. Often, Rarely)

i 2. The Teacher is very punctual in the class room.
(A t‘i}}.ﬂﬂ:n. Rarely)

| {Always, OEE.E"R““I”

4. The Teacher follows the time schedule for all the activities
[A&ﬁys, Often, Rarely)

3. The Teacher participates in co-curricular activities

3. The Teacher is ready to go to any class
l {(Always, Ofien, Rarely)

6. Teacher uses the learning aids appropriately

(Always, Dtl’:pfknmly] |

7. The Teacher takes effort to find out the learning aids availatle in the school and
l uses it

{Always, ﬂWsm!ﬂ I
| 8. The Teacher is interested in conducting group activities in the class room.
{Always, U{t_gg,.Rarclﬂ

[ — = = —— = = —— = —
: L]
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A Fosihvg artrleo.
5 Chamld Pryiin 1
Crscal Thine
L omimairigal shiflm
| dgidn Pigr
L TR Ly | _mw“
Faip T oac g i
Ao s MEnaps st
- Leadership g, nipy
Value baspd |, hirg
Coortribute N nal Devielopment J

Urnenrsal v,
Minhonary wo ot vy, oxpectations from Teachar Education Programmae which are fulfilled,

Communiratio; i

Presentatior + seminar
Adolescent p | chology
" Vel Educa

= Munmion
Legal Literae 15

= Useof ICT ir +ching leamning

= Presentation workshop process
Engiish speas i Course
IPTiovatihon n dcation
Leadorship ¢ 1y Iraining N
Expert Speas;

Mantion any two of y expectations from Teacher Education ﬁnumnmm“mtﬂﬂﬂhd

"S-« More outreach & ity -
« Nature study car ,
- More National & international level seminar
\-Mega workshop - tivity
- Alumini Activity  be ncorporated on all important activity
- Mare expert talk
Personality Dev. opment Program
wMadical Literac, y
-Workshop on 5. n Portal .
Workshop on L “dership & Managemant Program
« Workshop on D/- aster Management

- Werkshap on £ T AID Program = - Select any two-
All dclivity curt. - ate to be given
Out Reach activ

- More computer e provided

- Workshop on A aemic Bank of Credit (ABC)
-Workshop on D Locker

- Workshop en 5. -yam Prabiha Channal

* Workshop on L 2n Plan

-Workshop on M 5 Teaching

- Workshap on 1) o s-Library

-Workshopon v 4 el

Attnbutes which you have learnt helpad you for effective classroom teaching.
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o ﬁaTmﬂmuﬁmmmmhcnmdmkm idance/i i
! instructions
{Alway:.ﬂ;%ﬂmlﬂ._ i =

10. The Teacher use the Teaching Aid
(Always, Often, Rarely)

11. The Teacher recapitulates the lession

{Always, Often, Rt&lfﬂn

12. The Teacher know the Method & Technique |

i_'ﬁlggﬂ. Often, Rarely)

13. The Teacher relate the lesson with real life
{MW Often, Rarely)

H.lhTmh:rmmmth:mdmmukuuwim
[Ahﬁ;}rﬂﬂm, Rarely)

15. The Teacher is ready to help and always approachable

{ﬁm\ys,/aﬁm, Rarely)

Name of the school Kasunba baliky tmch Nialay Bihiyq
A — ~Tabasome Ang
5
_'“"“"”" | " labuiwm  Ang
The Headmaster’s Name Ma A vadgr Wasaw
Signature h’l"f}"’hvﬂ%}
WA HETATeaTq
AE[TE Wo T faren
fafn  (wrorqe)
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This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/eadmaster/principal have to mark their opinion based on the three
respanses given in the brackets. You have to put (+) mark for recordings your E%‘?

L

PRINC
“The Teacher : Teacher Traince's Name
Oboatsum  Ang
Subject
| UkDY
|
| 1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.
| {A!.?y:, Often, Rarely)-
1 4. The Teacher is very punctual in the class room.
(Always, Often, Rarely) I
|
3. The Teacher participates in co-curricular activities
| (Always, % Rarely)
4. The Teacher follows the time schedule for all the activities

l Hiwr/ayx, Often, Rarely)

5. The Teacher is ready to go to any class
[ﬁi\:‘lﬁ Often, Rarely)

I 6. Teacher uses the learning aids appropriately

(Alyays, Ofte, Rarely)

7. The Teacher takes effort to find out the learning aids available in the school and
uses jt

| {Always, G‘;ﬂfi,hrelﬂ

| 8 The Teacher is interested in conducting group activities in the class room.

(Always, D%hmly}




AAehiwiita Miadon Trakinge § olfegse, Bowssi, Bonka, Biler-8§ 8004
— _— ==

| 9. The Teacher trainces contacts other teachers and seek their guidance/instructions I
- (Always, Often, Rarely)

| 0. The Teacher use the Teaching Aid
{Always, Often, Rarely)

11. The Teacher recapitulates the lession I
(Always, Often, Rarely)

12. The Teacher know the Method & Technique
{Always, Often, Rarely)

13, The Teacher relate the lesson with real life
| (Always, Often, Rarely)

14. The Teacher encourage the student 1o ask the question
1 (Always, Often, Rarely)

| I5. The Teacher is ready 1o help and always approachable

{Always, Often, Rarely)
1
L |
[Name of the school KASTUESAH +2 Bm.j;kﬂ UAcH
" L
The Teacher's Name .SHM,DHT A KUMARTS
Signature I
The Headmaster's Name Md M Mtﬂﬂntuwg.u.
Signature Wzl X I
JHIRT WIS |
TN Wo gvw fRwren
fii  Merorge)
|
S
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Performa for measuring teaching competency of teacher trainees
\ by the supervising teacher /i feadmaster/Principal |

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmaster/principal have to mark their opinion based on the three

responses given in the brackets. You have 1o put (*) mark for recordings W”'&ﬂ%‘?' \2
L RS
PIisCI P'.I:

R e Vel
l The Teacher Teacher Trainge's Mame Ak, I"q ae |
_. SANDHYA  kuMpp[ -a™ ™7
| Subjedt ' e
| (HS) i

l. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.

(Always, Often, Rarely)

2. The Teacher is very punctual in the ¢lass room.
(Always, Cfien, Rarely)

3. The Teacher participates in co-curricular activities
' (Always, Often, Rarely) |

4. The Teacher follows the time schedule for 21l the achivilies
1 (Always, Often, Rarely)

3. The Teacher is ready 1o go to any class
| (Always, Often, Rarely) |

6. Teacher uses the learning aids appropriately
(Always, Often, Rarely)

/. The Teacher takes effort to find out the learning aids available in the school and
uses it
(Always, Often, Rarely)

B. The Teacher is interested in conducting group activities in the class FOOm.
(Always, Often, Rarely)

v —
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®. The Teacher trainces contacts other teachers and seek their guidance/instructions
{Always, Often, Rarely)

10. The Teacher use the Teaching Aid
{Always, Often, Rarely)

11. The Teacher recapitulates the lession
(Always, Often, Rarely)

12. The Teacher know the Method & Technigue
(Always, Often, Rarely)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14, The Teacher encourage the student to ask the question
{Always, Often, Rarely)

15. The Teacher is ready to help and always approachable
{Always, Often, Rarely)

Name of the school KASTURBA +2 BALTkR UA/ZH
vIBYALAY A

The Teacher's Name YASMEEN KHATOON

Signature ?’ Y e k-}m-f"""""-

The Headmaster's Name M o G' Fa M G

Signature w?_\ i L'.}
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Performa for measuring teaching competency of teacher tramees

by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees, The
supervising teacher/headmaster/principal have to mark their opinion based on the three
responses given in the brackets. You have to put (¥') mark for recordings your response.

(Always, Often, Rarely)

. The Teacher participates in co-curricular activities

(Always, Often, Rarely)

. The Teacher follows the time schedule for all the activities

(Always, Often, Rarely)

. The Teacher is ready to go to any class

(Always, Often, Rarely)

- Teacher uses the learning aids appropriately

{Always, Often, Rarely)

. The Teacher takes effort to find out the leaming aids available in the schoal and

uses i
(Always, Often, Rarely)

. The Teacher is interested in cond ucting group activities in the class room.

(Always, Often, Rarely)

FIH§C AL :
"
[ The Teacher Teacher Traines's Name (SN
' . a Principal
- JASMEEN knAaTooN Inchame liens
Subject His Bihiya, fjlinjaur
URP U
|
» The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.
{Always, Often, Rarely) |
. The Teacher is very punctual in the class room. [
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9. The Teacher trainces contacts other teachers and seek their guidance/instructions
(Always, Often, Rarcly) '

10. The Teacher use the Teaching Aid
(Always, Oflen, Rarcly)

11. The Teacher recapitulates the lession

(Always, Ofien, Rarely)
12. The Teacher know the Method & Technique
(Always, Often, Rarely)
13. The Teacher relate the lesson with real life |
(Always, Often, Rarely)
14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)
15. The Teacher is ready to help and always approachable
(Always, Ofien, Rarely)
[Name of the school EASTURBA+2 BALIKA UA<H vibyriml
The Teacher's Name EANCHAMN EUMART
|

Signature ,k“’“‘j“""" Eaumans
The Headmaster's Name M"i M¢ Wearn E-'l.-"'l-

Signature ol ]

T BTG |
T Wio gy furn
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Performa for measuring teaching competency of teacher trainees

by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher’headmaster/principal have to mark their opinion based on the three
responses given in the brackets, You have 1o put (v') mark for recordings your

S
e
PRINCIF

| The Teacher Teacher Trainee's Name T
l Kamehan Kumadi_sea <o f= 50
g T4 KLl \
| Suhjh:l YiiEr ‘
I B0 ﬂﬂé’]‘ )%
1. The Teacher has deep knowledge in the subject and methodologu of teaching the |
subject.
{Always, Often, Rarely) I
| . The Teacher is very punctual in the class room.
(Always, Often, Rarely) |
| . The Teacher participates in co-curricular activities
{Always, Often, Rarely)
4, The Teacher follows the time schedule for all the activities
(Always, Often, Rarely)
| . The Teacher is ready to go to any class
{Always, Often, Rarely) |
. Teacher uses the learning aids appropriately
{Always, Often, Rarely)
| |

. The Teacher takes effort to find out the leaming aids available in the school and

uses it
{Always, Often, Rarely)

. The Teacher is interested in conducting group activities in the class room.

{Always, Often, Rarely)

m = e
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9. The Teacher trainces contacts other teachers and seck their guidance/instructions
S 5 I {Always, Often, Rarely) |
10. The Teacher use the Teaching Aid
(Always, Ofien, Rarely)
11. The Teacher recapitulates the lession
{Always, Often, Rarely)
12. The Teacher know the Method & Technigque
{Always, Often, Rarely)
13. The Teacher relate the lesson with real life
(Always, Often, Rarely)
14. The Teacher encourage the student to ask the question
{ Always, Often, Rarely)
15. The Teacher is ready to help and always approachable i
(Always, Often, Rarely)
Name of the school Hﬂg}d ! E; | E_!,ﬂﬂ[ I : I|
The Teacher™s Mame » . - '
& '31}4; K ~wase {
Signature . ' .
Tyakt Kumase Twgse'
The Headmasters Name | N B 4 Lpannntin > Derracun
I Signature E:,s,:r;,,{ ks
s -
[y
e
e
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l Performa for measuring teachi ng competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmaster/principal have to mark their opinion based on the three

responscs given in the brackets, You have to put (¥) mark for recordings wur% } |
i
PRIN L

TYia

The Teacher Teacher Trainee's Name  + | T
L L] @ - '] o
:\It{o-h Kiewasi Thoayg b -
Subject .
Hing|
1. The Teacher has deep know ledge in the subject and methodologu of teaching the
subject,
{Always, Often, Rarely) [
2. The Teacher is very punctual in the class rocm.
| (Always, Often, Rarely)
3. The Teacher participates in co-curricular activities
(Always, Often, Rarely)
4. The Teacher follows the time schedule for all the activities
(Always, Often, Rarely)
|
l 5. The Teacher is ready to go to any class
(Always, Often, Rarely) '
6. Teacher uses the learning aids appropriately I
J. {Always, Often, Rarely)

1. The Teacher takes effort to find out the learning aids available in the school and

uses it
(Always, Often, Rarely)

8. The Teacher is interested in conducting group activities in the class room.

(Always, Often, Rarely) &
L = 5 ——— e —___I‘
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9. Tne Teacher trainces contacts other teachers and seck their guidance/instructions

[(Abwavs, Often, Rareh)

10. The Teacher use the Teaching Aid
{Always, Ofien, Rarely)

11. The Teacher recapitulates the lession
(Always, Often, Rarely)

I2. The Teacher know the Method & Technigue
{Alwavs, Often, Rarely)

13, The Teacher relate the lesson with real life
{Always, Often, Rarely)

14, The Teacher encourage the student to ask the question
{Always, Often, Rarely)

15. The Teacher is ready to help and always approachable
(Always, Often, Rarely)

Name of the schoal EASTORGA + 2 BALIkA UAcH

MIDYA L .n'rl

The Teacher's Name SHoBHA ©EUMARS

Signature ‘-q I E! : 3

The Headmaster's Name ma ;H Ban Wasioer

Signature Lﬁﬁ;}\ 2
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- Performa for measuring teaching competency of teacher trainees
/T\ by the supervising teacher/Headmaster/Pri neipal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmasier/principal have to mark their opinion based on the three
responses given in the brackets. You have to put (¥') mark for recordings your ges 5E.

I = v A ) »
I The Teacher Teacher Trainee's Mame, .

| !lffll"ﬂ o ey ﬁ

: SHOBHA kUMART &
T Subject A

| pPHY SIS

1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.
(Always, Often, Rarely)

2. The Teacher is very punctual in the class room.
(Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
{Always, Ofien, Rarely)

4. The Teacher follows the time schedule for all the activities
{Always, Often, Rarely)

J 5. The Teacher is ready to go To any class
{Always, Often, Rarely)

6. Teacher uses the learning aids appropriately
| {Always, Often, Rarely)

! 7. The Teacher takes effort to find out the learning aids available in the school and
uses it
(Always, Often, Rarcly)

g. The Teacher is interested in conducting group activities in the class room.
(Always, Often, Rarely) ' -

S — — —
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¥ WO gt AnbUtes which you have learnt helped you for effective classroom beaching:

Posilive ST,

Chilg Pay, il

Crtee @l T

L Ominiumdai shijile

bR an .

Lise of 107 - Salact any two-
Uise Tpag b ]

Llama Mags - T3] ]
L ratdgrshap g iy

Value haseo rohing
L ontnbigte N 1l ﬂiwlnpmnnt J
Uhmiversal Ve

* Menbon ey Bea al v. expaciations from Teachar Education qurlmm which are fulfilled,
& T8 Communcarisn - il

Presentation . sominar 1
Adolescent ; ,chology
Value Educal n

W utrscen

Legal Literac .,

Use of ICT ir . aching learning . Select any two-
Presentation . workshop process
English spear g courso

lengwation in . ucation
Leadersnip q ity training J
Expari Spoc:

18 Mention any bwo of yo i~ expectations from Teacher Education Programme which are not fulfilled

Ang.- - More outresch ¢ Tivity i
= Hature study car g
= More National ar o International level seminar
- Mega workshop clivity
- Alumini Activity © be incorporated on all important sctivity
- More expert Lalk
= Personality Deve opment Program
= Madical Literac o~
- Workshaop on S~ Portal
workshop on Le <deship & Mansgement Program
- Workshop on D6 ater Managemeant
-Workshop en Fio T AID Program = - Select any two-
- Al attivity certir  ate o be given
- Ut Reach activ
- More computer | be providied
- Warkshop on A« Jdemic Bank of Credil (ABC)
= Workshop on O . Lockor
= Workshop an Sv - yam Prabtha Channsl
- Workehop on Lo son Plan
Workshopon M o Teaching
Waorkspop an L of e-Library
- Wirkslhwop on ¥ 2 _J
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9. The Teacher trainees contacts other teachers and seck their guidance/instructions
) l - {Always, Often, Rarely)

10, The Teacher usc the Teaching Aid
{Always, Often, Rarely)

11. The Teacher recapitulates the lession
(Always, Often, Rarely)

12. The Teacher know the Method & Technigque
{(Always, Often, Rarely)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)

1 13. The Teacher is ready to help and always approachable
(Always, Often, Rarely)

* Name of the school Kasdusiba +2 Galka yach vidayalay |
The Teacher's Name KARISHMA KUMARTL
Signature Kaoushma  kaman:

The Headmaster's Name m wq: s

Signature fg H;-?_
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Performa for measuring teaching competency of fm:.:ﬁ. er trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/headmaster/principal have to mark their opinion based on the three
responses given in the brackets. You have to put (¥) mark for recordings yo X

PRIMN IP‘%

The Teacher H n (ﬂ. |5H”W}?:jpnﬁ+hrﬁ?ﬂ

Subject

e ogmaphy

1. The Teacher has deep knowledge in the subject and methodologu of teaching the

subject.
{Always, Ofien, Rarely)

2. The Teacher is very punctual in the class room.
{Always, Often, Rarely)

1. The Teacher participates in co-curricular activities

(Always, Often, Rarely)
4, The Teacher follows the time schedule for all the activities |
(Always, Often, Rarely)
[
5. The Teacher is ready to go to any class
{Always, Often, Rarely)
6. Teacher uses the leaming aids appropriately I
(Always, Often, Rarely)
7. The Teacher takes effort to find out the lcarning aids available in the schooland |
uses it
(Always, Often, Rarely) |
8. The Teacher is interested in conducting group activities in the class room.
{(Always, Often, Rarely) |
-
— i i a!
- T *




AHTE 7Y Two Sigint Minbaites which you, have learnt helped you for effective classroom teac hanig

g .“...lb.in'-': TR TN

=hikd Pye by
Critical Think
L aig “ Rillg
Lésson Plan s
Uine ol [I'vh | = -Mﬂmm'
Llep | nactsing o

Litss Manag. i

Leadership g iy

Value baser 1 rching

Lantibute N nal Development “
Lirwersal v,

Manhon ary wo of v, “xpoctations from Teacher Education Programme which are fulfilled.

Commumncatie; 1

Fressntation ~ saminar
Adolescent o vehology
Value Educar
Nty etiomn

= Legal Literac

= UseofICTir _.ching learning - Select any two-

= Prosentation - workshop process

- English spear g course
Innowation i ucalion
Leadershipq 1y training
Expert Speec

=

e Manton any two ol Yoo expectations from Teacher Education Programme which are not fulfilled

"7 - Mofe outreach & ity
- Nature study car o
- Mare National ar« International level sSaminar
Mega workshop  tivity
- Alumini Activity - ba ncorporated on all important activity
- More exper Laik
- Parsonality Dew apment Program
= Maical Litarac, ~
- Workshop on S 0 Portal .
Workshop on Le -darship & Management Program
= Workshop on Di-aster Managemant

Workshap on F'o 1T AID Program B - Select any two-
< Al dctivity cert:  ste to be Qiven
Dt Reach activ

- Mofe computer  be provided
Workshop on & semic Bank of Credit [ABC)
- Workshop on D+ Lockor
- Workehop an 5. -yam Prabha Channel
= Wnrlrshup on L. .on Plan
-Warkehop on M. o Teac Fuireg
*Workshap on i af &-Library
“Werkshopon v . 4 J
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9. The Teacher trainces contacts other teachers and seck their guidance/instructions
(Always, Often, Rarely)

10. The Teacher use the Teaching Aid
(Always, Often, Rarely)

11. The Teacher recapitulates the lession
(Always, Often, Rarely)

12. The Teacher know il Method & Technigue
(Always, Often, Rarely)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
{Always, Often, Rarely)

15. The Teacher is ready to help and always approachable
(Always, Often, Rarely)

Name of the schoaol K . .
-

The Teacher's Name Fn Hﬂﬁm

Signature

The Headmaster’s Name MG! w 5 DE

Signature Wﬁ‘_h .

|

b

|.}lq~
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Performa for measuring teaching competenc Y of teacher trainees
by the su pervising teacher/Headmaster/Principal

Thi_l .is an index for measuring the teaching competency of the teacher trainees. The
Supervising Ttﬂihﬂr-’htndmamr!principlr have to mark their opinion based on the three

FEsponscs given in the brackets, You have to put (v') mark for recordings your re se.
pum% B

The Teacher Teacher Trainee's Name 'Fﬂﬂ{ ".“"1

harme = o]+ 2

S P a0 ku MAR] E:ﬂwﬂﬂ—?ijrti il
GIEOGRAPHY sl

1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.
(Always, Often, Rarely)

2. The Teacher is very punctual in the class room.,
(Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
(Always, Often, Rarely)

4. The Teacher follows the time schedule for all the activities
(Always, Often, Rarely)

5. The Teacher is ready to £0 o any class
(Always, Often, Rarely)

6. Teacher uses the learning aids appropriately
(Always, Often, Rarely)

1. The Teacher takes effort to find out the learning aids available in the school and
uses it
(Always, Often, Rarely)

8. The Teacher is interested in conducting group activities in the class room.
(Always, Often, Rarely)

r

=




O gt

HLAbtes whiel you

have lsarmt helped you for effective classroe m teachmng;

UL L OB 1RES TP
Chod Payils I
fll!'ll'-'l Thiisk i
Cammunsc s Lhills
Lossan Plan ¥
Pse of ICY -mﬂ.l‘l!m'
Whag Toag iy ¥
Lbass Mang sl
Leadershep g oby
Value has e 1 himg
Lontnibute N al Development 4

Universal V.

Menhon ary e of v

“xpactations from Teacher Education Programme which are fulfiled.

=% = Covrmmunig alicrn s
Freseniation SETNNT
Bdplescent o oge hology
= Value Educat n
Mutriton
Legal Literac N
Use of ICT in . schang leaming = Select any two-
Presentation . workshop process
Engiish speat 4] COUrSE
Innowvalion in - ucation
Laaderahip qi -ty training _J
Expart Spoe:

13 Mention any two of yo. © oxpectations from Teacher Education Programme which are not fulfilted

Ans.- - More outreach 2 rivity
- Mature study car o ]
- More National &+« International level saminar
- Mega workshop  clivity
- Alumini Activity © Do incorporated on all important activity
- More expert talk
- Parsenality Deve opment Program
- Medical Literacy -
- Workshap an 5 o m Partal
- Workshop 00 Lo dership & Management Program
- Warkshop on O sster Managemant [
- Workshap on Fik 5T AID Program
Bl sCtivily cwrt®  ste bo be given
Chiit Reach activ |
- Migre computar | be provided
- Workshop on A< demic Bank of Credit (ABC)
= Workshop on 0 Locker
- Workshop an 5. oyam Prabha Channel
- Waorkshop on L son Plan
- Waorkshop on M. o Teaching
- Workshop on Us . of a-Library _]
Workshop on ¥

- Balect any two-
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9. The Teacher trainces contacts other teachers and seck their guidance/instructions

{Always, Often, Rarely)

10. The Teacher use the Teaching Aid
{(Ahways, Often, Rarely)

11. The Teacher recapitulates the lession
{Always, Often, Rarely)

12. The Teacher know the Method & Technique
(Always, Often, Rarely)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
{Always, Often, Rarely)

15. The Teacher is ready to help and always approachable
{Always, Often, Rarely)

Mame of the school K’ﬂﬁmbqﬂ M Kq_ L[I.".'ur.'ﬁ- UHH.EL

The Teacher’s Name NITU KuMA R]

Signature T ANHY K asg

"The Headmaster's Name A E.W"L WaanA cria
5

| Stmatrs wﬁl 23
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Performa for measu ring teaching competency of teacher trainees

by the supervising teacher/Headmaster/Principal

Th..! 5 an index for mecasuring the teaching competency of the teacher trainees. The
Supervising 'tr.uIwr.’hmdmul.:-r-'pnm.p;i have to mark their opinion based on the three
responses given in the brackets, You have to put () mark for recordings your respanse.

H - B _______':[“FH A’I':-,._'l
! The Teacher Teacher Trainee's Name  |ncha B—FIIF w2
i Subject | J “ma:‘é““ wy 'E?ﬁh:
(hEOUNRAPHY

subject.
(Always, Ofien, Rarely)

2. The Teacher is very punctual in the class room.
{Always, Often, Rarely)

I 3. The Teacher participates in co-curricular activitles
{Always, Often, Rarely)

4. The Teacher follows the time schedule for all the activities
(Always, Often, Rarely)

5. The Teacher is ready to go 1o any class
I {Always, Often, Rarely)

6. Teacher uscs the learning aids appropriately
1 (Always, Often, Rarely)

uses it
{Always, Often, Rarely)

{Always, Often, Rarely)

1. The Teacher has deep knowledge in the subject and methodologu of teaching the

7. The Teacher takes effort to find out the learning aids available in the school and |

8. The Teacher is interested in conducting group activities in the class room.
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aliraL
Miiles which You have lggrng helpad you for affective classroom tenc Fririg

___..-""'-f O Pusitivg I L,
it M1 i ""'h - ' \
Lrbc sl Thipk |
L emmuncy Wi
L iaiin Play
LA ST L T
Vae Yraching = Seloct any two-
Liss Manag, o
Leaderabhup i ty
Veiue basss vhing
Lontibie N Al ““ﬂﬂ'nrmrﬂ
'riviversal W,
wenton any wo of y “APactations from Teacher Education Programme which are fuifiiied.
CoOmmumnieatio lig
Fresentapap - sdminar -|
Adotescent o  chology
Value Educa:
LR
Legal Literae
Use of ICT i sching learming = Selact any two-
Presentatio AOTRShOp process
Engish spear g course
IMRovation i S Aton
Laadership a1y traindng JI
Expert Speac
Vaiton any twe of y expecistions from Toacher Education Programme which are not fulfilled
“h- . More outreach o ity L
- Nature study e
- More Mational & international level seminar
Maga workshop . tivity
- Aluming Activity - ba incorporated on all important Activity
Mure expert talk
Perscnality Dew. agment Program
= Madical Literac, 7
- Workshop on 5 m Portal .
Workshop on Le suership & Managament Program
= Workshap on Di- agter Marageman
-Workshop on £ T AID Program - Select any two-
Bll activity cert. st 1o be given
Dut Reach actis
- More computer . be provided
Workshop on &: .Jemic Bank of Credit (ABC)
« Workshop on O Locker
- Workehop an 5. vam Prabha Channgl
-Workshap on L. .on Plan
# W-nfl‘ihc.-p an M v ] rﬂl‘ﬂl’llﬂﬂ
-Workshop on U of e-Library
~Workshopon ¥ a
. L
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9. The Teacher trainces contacts other teachers and seck their guidance/instructions
(Always, Often, Rarely)

|
10. The Teacher use the Teaching Aid
{Always, Onen, Rarely)
11. The Teacher recapitulates the lession |
(Always, Often, Rarely)
12. The Teacher know the Method & Technique |

(Always, Often, Rarely)

13. The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)

15. The Teacher is ready to help and always approachable
{Always, Often, Rarely)

Name of the school | K&tuvha 42 gmr Tz M a'n 'ii-'ﬁla:hm
The Teacher's Name pv11c1atdq ﬁﬂquaq

Signature ?—. o haﬂq Hﬂm-ﬂa.q |
The Headmaster's Name m w “;L'-ﬁw'tm

l Signature %\.’\ j:ll_l_l_?_':) |
1
|
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/y- Performa Jor Measuring teach; 9 competency of teacher trainees

| by the Supervising fﬂfmh*—'fﬂfumhum.‘!'r:rfPri:m:}?ﬂf

FESPONSES given in the brackets. You haye 1o put () mark for recordings your response.

mege‘}*hﬁg
' The Teacher ‘"

Teacher Trainee's Name mth‘ﬁr{],ﬂ
P~al igya mauvya _Yaswa

|

|

P CJ‘I Coava ;'Z}J'u.f
wd v

1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject.

| (Always, Oftea, Rarely)

2. The Teacher is Yery punciual in the class room,
|| (Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
I (Always, Ofien, Rarely) J-

4. The Teacher follows the time schedule for all the ac ivities
{(Always, Often, IRarely) I

3. The Teacher is ready to Bo to any class
(Always, Often, Rarely)

6. Teacher uses the learning aids appropriately I
{Always, Often, Rarely)

7. The Teacher takes effort to find out the learning aids available in the school and
I uses it
J (Always, Often, Rarely)

' 8. The Teacher is interested in conducting group activities in the class room,
{Always, Often, Rarely) .




o
i‘f ‘

&y Tir migganils
Pl MMl

Lfl|l1|1'-\,... ™
Cotical Thiik
L e i
b ety Fran
L ol 300

Liad Teag Fibi
Ll Maina g
Leadarshp o
Valus hasgd
Loasviribaite M
Uriversal Yal

L MR Ay Pewos of y

1%

Communication

Presentation .
Adplescent p
Yalue Educal
MNutntion
Legal Litarac
Usa of ICT in
Pragentation
English speak
Irrarwalior
Loadérshgs o
Expert Spon

T Klention any teo of yo

A

- Mgre outreach &
- Matiure study car
- Maore National &ai
Mega workshop
- Adming Activity
- More expaert talk

- Parsonalily Devd

« Medical Litgracy

- Workshap on Sv
Woaorkshop on Li

= Workshop on 0
Warkahop on F

- &l schivity ceru
Lt Reath activ

= Mohe Computier

- Workshop on As

= Warkahop on D

- Workshop an S
- Waorkahop on Ls
- Workshop on M
Workshop on L
Workshop on ¥

F TGRS whic b o have sl helped you for effective classroom teachng

Iy
J

whiiln

L¥
il
by
v g
nal Development

= Selact any hwo-

cxpectations from Teacher Education Programma which are fulfilled.

sfminar

¢ chology

Jehimg lsarming
wWrks P process
1] COUrSd

ucation

ity fraindng

- Select any two-

ouxpEctations from Teacher Education Programme which are not fulfitled

il'qlll‘gl'

5

i international level seminar

cliwity
. be incorporated on all Important activity

spment Program

m Portal

dership & Management Program
wsher Managemeant

T AID Program

ite to be giwen

o prrovided
temic Bank of Credit (ABC]

Losc Hor
yam Prabha Channel

.an Plan

a Teaching
of e-Library
a

- Belact any bao-




Vilevnnifa VWivndiom Fraegeringe f solfaee, Movienivi, Mivakes, Mile-%0 0id
— — — - ﬁ
I 9. The Teacher trainces contacts other teachers and seek their guidance/finstructions
h (Always, Often, Rarely)
10. The Teacher use the Teaching Aid
(Always, Often, Rarely)
11. The Teacher recapitulates the lession I
(Always, Often, Rarely)
12. The Teacher know the Method & Technique |
(Always, Often, Rarely)
13. The Teacher relate the lesson with real life
(Always, Often, Rarely)
14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)
15. The Teacher is ready to help and always approachable |
(Always, Often, Rarely)
Mame of the school 5 J
Waghuwbon 40 Gidg i 4
The Teacher's Mame
| Nigne  uoeed |
Signature
" Aidha ¥ueme
B { .
The Headmaster's Name hcﬂ tl : ,h.,-,_ ﬂﬂwm |
Signature M;_.EI | j
IE.FL!. 7
|
|
|
|
I |
=== == r— - =
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Performa for measuring teaching competency of teacher trainees
Ly the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The I
supervising teacher/headmaster/principal have to mark their opinion based on the three
responses given in the brackets, You have to put (¥} mark for recordings your response.

The Teacher Teacher Trainee's NMame "M Ehﬂh?

Subject

1. The Teacher has deep knowledge in the subject and methodologu of teaching the

subject.
{Always, Often, Rarely)

4. The Teacher is very punctual in the class room.
{Always, Ofien, Rarely)

3. The Teacher participates in co-curnicular activities
(Always, Often, Rarely)

4. The Teacher follows the time schedule for all the activities
(Always, Ofien, Rarely)

|
5. The Teacher is ready to go to any class
{Always, Often, Rarely)
6. Teacher uses the leaming aids appropriately
(Always, Often, Rarely) |

7. The Teacher takes effort to find out the learning aids available in the school and

uses it
{Always, Often, Rarely) |

8. The Teacher s interested in conducting group activities in the class room. |
(Always, Often, Rarely)
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Fos Live Ariun.

Chuid Peyeno iy
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Lessan Plan
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i Clags Mansgs snk
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Valuw based % a1, hing
Contnbute M nal Development
Urviversal W,
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wonhon any fwo of v sxpectations from Teacher Education Programme which are fulfilied.

AR Commumicaticn =g
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Adolescent pr ychology
o Value Educal .n
L Nutrtion
Legal Literag
Uze of ICT in (o aching learming " . Select any twio-
Progsentation « workshop process
English speak g course
Innovation in - iucation
Leadership g !ty training
Expart Speac

16 Mention any two of yo .- adpectations from Teacher Education Programme which are not fulfilled

Ars - - More outreach & thaity

- Matura siudy car o
- More Mational a0 international leyel seminar

.~ Mega workshop -chivity
. Alurmni Activity o be incorporated on all mportant activity
- More expart talk
- Personalny Dev: opment Program

s Medical Literacy 5
- Workshop on S« *m Portal
- Workshop on L= Jership & Management Program
. Workshop on D aster Management
. Warkshop on Fro AT AlID Program B - Balect any two-
« Bil activity cert  ate bo be given
= ot Reach &Cly
- Mora computar . De provided
- Workshop on Ac . demic Bank of Credit (ABC)
« Workshop on Dy Locker
- Workshop en S+ yam Prabha Channel
- Werkshop on Lo son Plan
. Wrarkshop on M. 1o Teaching

Workehop on U of e-Library

- Wiorkshop on Yoo a
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9. The Teacher trainees contacts other teachers and seck their guidance/instructions
{Always, il['rm Rarely).
10. The Teacher use the Teaching Aid
{Always, Often, Rarely) |
[
11. The Teacher recapitulates the lession
(Always, Often, Rarely) I
s
12. The Teacher know the Method & Technique
(Always, Often, Rarely)
B
13. The Teacher relate the lesson with real life
(A Luia;; Often, Rarely) |
14. The Teacher encourage the student to ask the question
{Always, Often, Rarely) |
o
15. The Teacher is ready to help and always approachable |
(Always, Often, Rarely)
2 |
Name of the school Kastiaba Falika uchch sidyalaya
The Teacher's Name M posum K hall 0o 7
i
Signature ]'-\_Ir okt Moo I
[ The Headmaster's Name bid Mawadaz Basnaw
Signature W2
;qﬂ’l‘tl‘rﬁ‘lm“m
AR e v foren I
fan (e
|
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Pe 'f'"'";"f"r measuring teaching competency of teacher trainees
W the supervising teacher/Headmaster/Principal
This is an index for measuring the teaching competency of the teacher trainces. The

2:‘""““'“3 teacherheadmaster/principal have to mark their opinion based on the three
“pnses given in the brackets, You have 1o put (+) mark Tor recordings }-nffipnnu,

LT

=% 11}
I'i"llf‘ﬂ'lf_.li'i‘l.]lII

The Teacher | Teacher “ﬁ-hf:?ﬁinm I

o hlnﬂ."‘."m-ﬁ k hafl

Subject )
Used
| |

1. The Teacher has deep knowledge in the subject and methodologu of teaching the |

subject,

{Always, Often, Rarely)

S

2. The Teacher is very punctual in the class room.
{A_l:;l.}'s, Often, Rarely)

3. The Teacher participates in co-curricular sctivities |
(Adways, GE-E‘"" Rarely)

4. The Teacher follows the time schedule for all the activities
(Always, Often, Rarely)
L

1
5. The Teacher is ready 1o go to any class
(Always, Often, Rarely) I
6. Teacher uses the learning aids appropriately
{Always, Often, Rarely)
-\,g} ¥ 1
7. The Teacher takes effort to find out the leaming aids available in the school and
uses it
(A hways, 'ﬂﬂm Rarely)
8. The Teacher is interested in conducting group activities in the class room.
[ |

(Always, Often, Rarely)
i
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9. The Teacher trainces ontacts other teachers and seck their guidance/instructions
(Ah ays, Often, Rarety)
-

10. The Teacher use the Teaching Aid

L)h(m ﬂﬂﬂl RI.I'EJ_'. ;I

11. The Teacher recapitulates the lession
itl-"“!ﬁ Often, Rare!v)

1 12. The Teacher know the Method & Technique
i%ﬂﬁmﬁ.mi:-}

13 The T relate the lesson with real life
Often, Rarely)

14. The Teacher encourege the student to 23« the question -
Wyx. Ofien, Rarely)

15. The T r is ready o help and always zpproachable
(Alpdvs, Ofien, Rarely)

Name of the school +2 “e;j \/M
addas i N T A Komi 2 eny’
s Wewd 2y 5
I The Headmaster's Name p(ﬁ"' \!Wm
Signature e
;n!tmaf

2w (e Ay, v




3. The Teacher participates in co-curricolar activities

{Alyas, Often, Rarely)

4. The Teacher follows the time schedule for all the activities
Mm Rarely)

3. The Teacher is ready to go to any class
yﬁ Often, Rarely)

6. Teacher the learning aids appropristely

Alwdys, Often, Rarely)

7. The Teacher takes effort to find out the learning aids available in the schoo! and

uses it
(Alydys, Often, Rarely)

The Teaphier is interested in condicting group activities in the class rooem.
Al Often, Rarely)

e

S ._.-F" B . — e T L ol | e O
3 t . = o 2 g e R
w A; | This is an index for measuring the teaching commpetency of the teacher trainees. The
Supervising teacherMeadmaster/principal have to mark thair opinion based on the three
\kg\:\ | T™Eponscs ;iven in the brackets, You have 1o pul (¥ ) mark for recordi= gs your response.
______--"' | PRINCIPAL
I The Teacher Teacher Trainee's Name
— 20SuRory c PASLIAN
Lia e
| CrL (A LRAPHEY
| 1. The Teacher has deep knowledge in the subect and methodologu of rzaching the
sutject.
(Always, Often, Rarely)-
2. The Teacher is very punctual in the class room.
. | \_l:t-::% Often, Rarsly)

i
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I 9. The Teacher trainces contacts other teachers and seek their guidance/instructions
B ih/h,-dnn, Often, Rarely).
10. The Tﬂrhﬂmlhe'rmhin; Aid |
{Absersis, Ofien, Rarely)
| 11. The Teacher recapitulates the lession
iﬂ_ﬂynn Often, Rarely) |
12. The Teacher know the Method & Technique
Jﬁj}ﬂ?& Often, Rarely)
13. The Teacher relate the lesson with real life |
(Alwayss Often, Rarely)
14. The Teacher encourage the student to ask the question
I ___{Alﬂi}s. Often, Rarely) |
15. The Tea is ready to help and always approachable
| (Adwiys, Often, Rarely) I
Name of the school ‘f__,gjg? <. I
The Teacher's Name
ETAY Keranil- Qny |
Signature
The Headmaster's Name
Signature I
|
1
e ——— = e m— — = — —— — - = .

}
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P, erforma for Measuring teaching competency of teacher trainees

This is an index fior measuring the teaching competency of the teacher trainees. The l
Supervising "l'-“h'fht'ldmmer.'primiml have to mark their opinion based on the three
TESPONSCs given in the brackets. You have 1o put (") mark for recordings your response,

-

L

by the supervising rm:'herx’Hm:frmmwrﬁ’rmt:ipﬂl |

PRINCIPAL

{  The Teacher Teacher Trainee's Name
| el S

L Subject - 3 |

(A

(A

1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject,

[Alwags, Ofien, Rarely).

l 2. The Teacher is VErY punctual in the class room.

ﬂpuﬁ. Often, Rarely)

3. The Teacher participates in co-curricular activities
(AlwaFs, Often, Rarely)

4. The Teacher follows the time schedule for all the Bctivities

(Always, Often, Rarely)

5. 'I'J'T:T:ucherisrﬂhd}'mgnmln}'cftss
_(Alwas, Often, Rarely)

6. Teacher uses the lcarning aids appropriately

{‘L% Often, Rarely) |

7. The Teacher takes effort to find out the learning aids available In the school and
uses it

W Often, Rarely)

8. The Teacher is interested in conducting Eroup activities in the clasg room. l

yﬁ. Often, Rarely) -

—

i
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9. The Teacher irainces contacts other

(Always, Often, Rarely).

{Always, Often, Rarel ¥)
(Adways, Often, Rarely)
(Always, Often, Rarely)
(Always, Often, Rarely)

(Always, Often, Rarely)

10. The Teacher use the Teaching Aid
11. Ths Teacher recapitulates the lession
12. The Teacher know the Method & Technique

13. The Teacher relate the lesson with real life

14. The Teacher encourage the student to ask the question

- The Teacher is ready to help and always approachable

(Always, Often, Rarely)

teachers and seek their guidance/instructions

]

Mame of the schoal

KASTURBA "2 BAITRN: ohAchuipys,

The Teacher's Name

SHWETH K’UM&@_T;

Signature 5: E )

ey f

j:HﬂaanarsNum Md ﬂ,’i.. = 1! “;
Signature

ZANL5Y
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.—’T“u Performa for measuri 1g teaching competency of teach- - trainees
by the supervising teacher/Headmaster/Prinupal |

This is an index for measuring the teaching competency of the teacher trainces, The
supervising teacher/meadmaster/principal have fo mark their opinion based on the three I
Fesponscs given in the brackets. You have to pt (*') mark for recordings your response.

I| The Teacher Teacher Trainec’s Name 7o) ha BTk
: < SHWETA KymAeT s Bihiya, Bl
| ubject
L PHYS T.CS

1. The Tezcher has deep knowledge in the subject and methodologu of teaching the

subject,
(Always, Often, Rarely)

4. The Teacher is very punctual in the class room.
{Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
{Always, Often, Rarely)

4. The Teacher follows the time schedule for all the activities
{Always, Often, Rarely)

3. The Teacher is ready to go to any class
{Always, Often, Rarely)

L 6. Teacher uses the learning aids appropriately |
(Always, Often, Rarely)

7. The Teacher takes effort to find out the learning aids available in the school and
uses it
| {Always, Often, Rarcly)

B. The Teacher is interested in conducting group activities in the class room.
i {Always, Often, Rarely) | -
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{Always, ﬂﬂm,Rqu;r}

| 14, The Teacher ﬂmﬂ:dﬂmmul.ﬂtqmﬁnn
(Always, Often, Rarely) :

| 15. The Teacher s mqytuhﬁpnulimyupwuduhh
(Always, Often, Rarely)

Name of the school N.§ 42 HFgL_?-:me Fi"l"ﬁ!il’-‘l
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Name Of the School : e e
@ 1 + e,
p— e - T s il - m
1 | The skills and ability of students teachers aliotiddto your schodl were Paor Yo :
(25 per the methodology requirements) ;‘:;“
o . |+Ex
2 | The student teachers Group leade tted as per t es [ No
W:. - J.. j *
 § Thﬂuﬁh_huﬂnrsmnﬂupmhmuum&wm. Poor 95 i
lﬁ;rﬂuhmmmunmu{lhdﬁnhﬂm} _ ALW b
- e _ﬁ .: P
M g L IF % il Vit Svehyle b o r;ﬂ;.-ﬂtw Bt
4 | The approath of student teachers towards the head of the o ard other — -:u-'nr-
“teachers of the school. | Average
LT e, i e LA , i b 'M
3 | The student teachers maintained discipiine in class rogl StGSpHere firgss 03 oy
wn‘t,hﬂnvinrhlthmd-nu}. iy Lo |
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o
7 age oF teachlivg al yistutlent dur A
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8 | Follow up of practice teaching activities by college lecturers.

r 4 '-Iihu B

9 | Feedbacks given to student teachers by their lecturers during practice teaching.

TR

10 | involvements in other academic activities by student teschers,

Suggestions, if any,
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Thll- .i: an index for measuring the teaching competency of the teacher trainees. The
supervising teacher/eadmaster/principal have to mark their opinion based on the three

| responses given in the brackets. You have to put () mark for recordings your response.
= Fs
. pmm:u"hﬁ “
PETE . I LLgs T
The Teacher : Teacher Trainee's Name i gl R <
wgge 2 e TIEmei Ly AVE
I - AYUAY - KumaR '
b
K L\'l"rﬁl 5! TY
AY,
| 1. The Teacher has deep knowledge in the subject and methodologu of teaching the
subject,

(Always, Often, Rarely)-

2. The Teacher is very punctual in the class room.

(Always, Often, Rarely)
l 3. The Teacher participates in co-curricular activitics
(Always, Often, Rarely)
4. The Teacher follows the time schedule for all the activities
| (Always, Often, Rarely)
3. 'Ihe Teacher is ready to go to any class |
(Always, Often, Rarely) -
6. Teacher uses the learning aids appropriately
(Always, Often, Rarely)
. P
7. The Teacher takes effort to find out the learming aids available in the school and l
uses it
| (Always, Often, Rarely)
1
1 8. The Teacher is interested in conducting group activities in the class room,
(Always, Often, Rarely) |
h_. == ———— —— - = -I—I ‘
Ay g v i
J-..*. - L
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MATA MANJHARO AJAB DAYAL SINGH TEACHER'S TRAINING COLLEGE, DULOUR
JAGDISHPUR, BHOJPUR

Name of the School :
Poar

1L The skills and ability of students teachers allotted to your school were
{as per the methodology requirements) Average
Good

Excellent

z The student teachers Group leader allotted as per the requirement of your Yes/No

school.
3 The student teachers attending punctuality to the routine work of your school. Poor
Average

[Starting from prayer to till end of the class hours)

Excellent

4. The approach of student teachers towards the head of the Institution and other Poor
Average

teachers of the school.
Good
Excellent

5. The student teachers maintained discipline in class room atmosphere [dress Poor
code, behavior with students]. Average
Good
Excellent
Poor

Average
Good

Excellent
Poor
Average
Good
Excellent

3 The student teachers follow up on the lessan plan procedure regularly.

7 Usage of teaching aids by student during teaching effectively.

Poor
Average

Excellent
PFoor
Average
Good
Excellent
Poar
Average

o Follow up of practice teaching activities by college lectures.

% Feedbacks give to students by their lecturers during practice teaching,

10 Involvements in other academic activities by student teachers.

Excellent

Suggestions, if any,

Signature of Head Master



MATA MANJHARO AJAR DAYAL SINGH
Teacher’s Training College
Student's overall Evaluati

on of the programme and Teaching

(To be filled only after the course results are declared)
Department : Course :
Teacher Years :
Your responses will be seen only after your course results have been finalised
and recorded.
'If;l:.:l information will be used only for the improvement of the course and teaching in
re.

You need not disclose your name if you do not wish to.

1. The syllabus of each course was
a) adequate b) inadequate
c) challenging €] dull

Z, Background for benefiting from the course was
a) more than adequate

b) adequate
c) inadequate d) cannot say
3. Was the course easy or difficult to understand?
a) easy b} manageable
c) difficult d) very difficult
4. How much of the syllabus was covered in the class?
a) 85 to 100% b) 70 to 85%
c) 55 to 70% d) less than 55%
5. What is your opinion about the library material and facilities for the course?
a) more than adequate b) adequate
c) inadequate d) very poor
6. To what extent were you able to get material for the prescribed readings?
a) Easily b) with some difficulty
c) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?
a) thoroughly b) satisfactorily
poorly d) indifferently



8. How well was the teacher ahle to communicate?

a) Always effective b) sometimes effective
c) Just satisfactorily d) generally ineffective

9. How far the teacher encourages student participation in class?
a) mostly yes b) sometimes

c) not at all d) always

10. If yes, which of the following methods were used?
a) Encouraged to raise question b) get involved in discussion in class

¢) not at all helpful d] did not encourage
11. How helpful was the teacher in advising?
a) Very helpful b) sometimes helpful
c) not at all helpful d) did not advise
12.The teacher's approach can best be described as
a) Always courteous b) sometimes rude
c) always indifferent d) cannot say
13. Internal assessment was
a) Always fair b) sometimes unfair
c) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course
grade?
a) Helps to improve b) discouraging
c) no special effect d) sometimes effective
15. How often did he teacher provide feedback on your performance?
a) Regularly/ in time b) with helpful comment
c) often/ late d) without any comments
16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly
c) not discussed at all d) sometimes discussed
17. Were you provided with a course con tributory lecture too at the beginning?
a) Yes k) no
If yes, was it helpful?
a) Yes b] no

18. If you have other comments to offer on the course and suggestions for the
teacher you may do so in the space given below or on a separate sheet.




MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teachi ng competency of teacher trainees
by the supervising teach er/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trajnees. The
supervising teacher/headmaster/principal has to mark their opinion based on the three

responses given in the brackets. You have to put ( ¥ ) mark for recording your response,

PRINCIPAL

The Teacher Teacher Trainee's Name

Subject

I. The Teacher has deep knowledge in the subject and methodology of teaching the subject
(Always, Often, Rarely)

2. The Teacher is very punctual in the class room.
(Always, Often, Rarely)

3. The Teacher participates in co-curricular activities
(Always, Often, Rarcly)

4, The Teacher follows the time schedule for all activities
(Always, Often, Rarely)

5. The Teacher is ready 10 go to any class
(Always, Often, Rarely)

6. Teacher uses the learning aids appropriately
{Always, Often, Rarely)

7. The Teacher takes efTort to find out the learning nids available in the school and uses it.
{Always, Often, Rarely)

8. The Teacher is interested in conducting group activities in the class room.
{Always, Often, Rarely)




9. The Teacher trainees contacts other teachers and seck their guidance/instructions
(Always, Ofien, Rarely)

10. The Teacher use the Teaching Aid
(Always, Often, Rarely)

11. The Teacher recapitulates the lesion
(Always, Often, Rarely)

12. The Teacher know the Method & Technique
(Always, Often, Rarely)

13, The Teacher relate the lesson with real life
(Always, Often, Rarely)

14. The Teacher encourage the student to ask the question
(Always, Often, Rarely)

13. The Teacher is ready to help and always approachable
(Always, Often, Rarely)

MName of the school

The Teacher's Name

Signature

The Headmaster's Name

Signature
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers{Employer)
Dear Student,

1. Your response is very valuable for improving the academic standard of this college.

2. Express your opinion freely with integrity.

3. DO NOT REVEAL YOUR IDENTITY

4. Choose your answer form the terms indicated and write the corresponding letter in the relevant
column for questions | to 19

5. For questions 20 and 21 to give brief answers overleaf

PRINCIPAL

Year:

Subject:

Mame of Teacher:

1. Knowledge of the teacher in the subject
(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

2. Clarity and understandability of teacher s explanations (Teaching)
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability to lecture in an organized manner
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

5. Does the teacher dictate notes only, without explanation
(A-Always, O-Ofien, C-Sometimes, R-Rarely, N-Not at all)

6. Ability of the teacher to organise seminar/discussions/group work etc.
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

7. Speed of presentation
(A-Just right, B- Almost right, C- Some what right, D-slow/Fast, E-Too slow/Too fast)

8. Whether the teacher engages the class regularly as per the time table
—-{A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)




9. Punctuality of the teacher
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

10. Sincerity and commitment of the teacher
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

I1. Ability of the teacher to motivate, inspire and make the class interesting
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

12. Teachers willingness to help
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

13. Ability of the teacher 1o relate the topic to day life, generate suitable examples, and
Orient the topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14. Ability of the teacher to organise co-curricular, activities like cultural activitics,
quiz Debate, sports, Excursion ete.

(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15, Mingling (interaction) with the students outside the class
(A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Interest of the teacher in the students welfare
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

I'7. Leadership qualities of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18. Overall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

19. Do you consider the teacher to be a role model
(A-Always, O-Ofien, C-Sometimes, R-Rarcly, N-Not at all)

20. Indicate bricfly the strength and weakness of the teacher*

21. Any other relevant information
(Mannerism/Peculiarities etc. of the teacher)®
Use the space below for giving details of item 20 & 21




MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

B.ED. CURRICULUM EVALUATION PROFORMA

Dear student,

This is an evaluation schedule to collect your opinion about the present B. Ed curriculum
and its implementation in our college. Read each statement carefully and mark your
opinion in the most appropriate one among the five given responses.

1. Strongly Agree 2, Agree 3. Undecided, 4. Disagree and 5. Strongly Disagree.

Read the statements carefully and mark your response by putting a () mark against the
appropriate response.

Name of the Student - Year:

1) The B. Ed curriculum of Veer Kunwar Singh University is sufficient to develop an
efficient teacher.

a. Strongly agree
b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

Z) The curriculum is developed according to the knowledge base of both UG and PG
students.

a. Strongly agree
b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

3) The student teacher should practice and complete both curricular and co-curricular
activities within the stipulated time,

a. Strongly agree

b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

4) Semester system is effective for B, Ed course.
a. Strongly agree
b. Agree
‘15 =~ & Undecided
nfal 5 _“d. Disagree
e Strongly disagree




5) The student teachers are able to complete the curricular activities in time

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e Strongly disagree

7) Discussion lessons helps to understand the different stages of lesson planning.

a. Strongly agree

b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

8] Demonstration lessons demonstrate an effective class for student teachers.

a, Strongly agree
b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

9) Viewing video lessons help the student teachers to understand the different aspects of
teaching.

a. Strongly agree

b. Agree

. Undecided

d. Disagree

e. Strongly disagree

10) Criticism classes should be made compulsory for all students.

a. Strongly agree

b. Agree

c. Undecided

d. Disagree

e, Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.
a. Strongly agree

b. Agree
e Undwld:ﬂ




12) The practical workshops arranged in the collese h
ege help the student teachers to
the different learning aids. : prepare

14) Classes based on ICT through the modern technologies help to develop teachers for the
new technological era.

a.5trongly agree
b. Agree
€. Undecided

d. Disagree
e, Strongly disagree

15) Learning of psychology helps to know and understand a learner.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

16) The practice teaching sessions in the schools help to develop comprehensive outlook
both in curricular and co-curricular activities.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

17) The community living camp nurtures the social efficiency and leadership qualities of
student teachers,

a, Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

1B) Thought for the day programme leading to the discussions of different topics help the
students to enhance self-confidence and higher order thinking skills.

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e, Strongly disagree




a. Strongly agree
b. Agree

c. Undecided

d. Disagree

e. Strongly disagree

20) Cultural programmes is a traini

ng for the identification and nurturing of talents in the
learners,

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e. Strongly disagree

Z21) SUPW activities are helpful for leisure time as well as for achieving self sufficiency.

a. Strongly agree
. Agree
C. Undecided
d. Disagree
e. Strongly disagree

£2) Nilayanam, campus cleaning , educational Surveys awarcness programmes etc.,

organized in and outside the campus help the student teachers to realize the school
community relation and social commitment of teachers.

a. Strongly agree

b. Agree

C. Undecided

d. Disagree

e. Strongly disagree
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini
Name

Year of study g
Present Occupation !
Residential Address

Given below are number of statements relating to the college. Against each

statement you many tick(v') you response in the space provided. You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree, Your response will be kept
strictly confidential

1. 1'am proud of having studied in this college.

a, Strongly agree
b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree

2, There existed cordial relation between staff and students

a. Strongly agree
b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

3. This Institution helped me to fulfill my ambition of becoming a teacher
a. Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

4. The course helped me in Improving my professional competency
a, Strongly agree
b. Agree
¢. No Opinlon
d. Disagree
e. Strongly disagree




5. The internal assessment in this college was balanced and objective
a. Strongly agree
b. Agree

¢. No Opinion
d. Disagree
e. Strongly disagree

6. The library facilities are adequate

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students

a. Strongly agree

c. No Opinlon
d. Disagree
e. Strongly disagree

8. The teachers devoted extra time to render personal guidance

a. Strongly agree

b. Agree

¢. No Opinlon

d. Disagree

e. Strongly disagree

9. The teachers adopted several Innovative methods while teaching

a. Strongly agree
b. Agree

. No Opinion
d. Disagree
e. Strongly disagree

10. The thought for the day programme and seminars were helpful in developing
independent and critical thinking

a, Strongly agree
b. Agree
. No Opinlon




11. The infra-structure facilities were adequate

a. Strongly agree
b. Agree

€. No Dpinion

d. Disagree

e. Strongly disagree

12. The educational tours proved to be informative

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

13. There were sample opportunities to take part in extracurricular activities

a. Strongly agree
b. Agree

¢. No Opinlon

d. Disagree

e. Strongly disagree
14. Healthy competition was ensured by grouping of students into four houses

a. Strongly agree

b. Agree

¢. No Opinion

d. Disagree

e, Strongly disagree

15. There are adequate facilities for physical training and games

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree

16. The college organized various extension programmes

a, Strongly agree

b. Agree

¢. No Opinlon

d. Disagree
_.-&.Strongly disagree

o .;lI‘II.':li. iy
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17. The organization of various clubs in the college enabled me to develop my intellectual
and social skills

a. Strongly agree

b. Agree

€. No Opinion

d. Disagree

e. Strongly disagree

18. Top scores in the university examination are felicitated

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e, Strongly disagree

19. Discipline was properly maintained in the college campus

a. Strongly agree
b. Agree

¢. No Opinion

d. Disagree

e, Strongly disagree

20. | often cherished glorious moments of my life in this college

a. Strongly agree

b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree




MATA MANJHARO AJAB DAYAL SINGH
! JEIF-E“"} TRAINING COLLEGE

Dhshour, Barradparawa lagaishpur, 'ﬂl‘l-H“JI.Ir {Bikiar) - 8011 54

Mob. : 94309 51778

b sl Ew‘j__-'!__?@. l

Feedback on Performance appraisal for teachers by (employer)

On perusal of feedback response, the following points are observed.

Out of 41 staffs only 30 staff have submitted their response as
follows.,

The chairman Dr. Madheshwar Singh has pointed out to cover the
syllabus in time. ICT to be used by the teachers. lesson plan to be
prepare in advance student’s feedback to be taken care of and in the
end off 2™ year examination.

|

I

XA
|

Principal

Mata Manjhara Ajab Dayal Singh
Teachers Traming Coflege
D', Jandizhpur (Bhojpur)



MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)
Diear Studens,
1. Your response IS very valusble for improving the academic standard of this college,
2. Express YOur opinion freely with integrity
3 DO NOT REVEAL YOUR IDENTITY

40 mmmhhmwwmmhmmmgmhﬂumhml
column for questions | 1o 19

5. meiuulﬂuﬂllm:iwhi:fmmmﬂﬂr

PRINCIPAL
Year: - - - Date:
|

Subject:  Madfa

Name of Teacher: ’thmim fradap ¢ _,,,?1\ | ‘
11— = i e e
I. Knowledge of the teacher in the subject

(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor) LE |

2. Ch—kyndmmu:ihiliu of teacher ‘s explanations (Teaching) I
(E-Excellent. G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability 10 lecture in an organized manner
(E-Excellent, G-Good, A-Average. S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
{A-MNod &t all, B-Rarely, C-Sometimes, D-Ofien, E-Always)

5. Dnuhlwhmdi:uunmmly, without explanation
{A-Always, O-Often, C-Sometimes, R-Rarely, N-Not a1 all)

6. Ability of the teacher 1o organise seminar/discussions/group work etc.
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poar)
7. Speed of presentation
{A-Just raght, B- Almost right, - Some what right, D-slow/Fast, E-Too slow Tog fast)

8. Whether the teacher engages the class
(A-A :

*lH B B BEF




9, Punctuality of the teacher A
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Mo at all)

10. Sincerity and commitment of the teacher
(A-Always, 0-Often, C-Sometimes, R-Rarcly, N-Not at all) E

1. Ability of the teacher to motivate, inspire and make the class interesting
{E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor) n

12. Teachers willingness to help A
{A-Always, 0-Ofien, C-Sometimes, R-Rarely, N-Not at all) —_

13, Ability of the teacher to relate the topic to day life, generate suitable examples, and [E
Orient the topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

| 14. Ability of the teacher to organise co-curricular, activities like cultural activities, [ 4
| quiz Debate, sports, Excursion eic.
- (A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

15, Mingling (interaction) with the studeats outside the class -
(A-Always,0-Often, C-Sometimes, R-Rasely, N-Not at all)

16. Interest of the teacher in the students welfare 2
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher G
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18, Owerall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor) (n

19. Do you consider the teacher to be a role model
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-No at alf) 0

20. Indicate briefly the strength and weakness of the teacher® "J'
%“ﬁ = l'--ﬂ\ll'lb'-l' dn £2 H'Fl""tf

21. Any other relevant information
(Mannerism Peculiarities e1c. of the teacher)*
Use the space belqw for giving details of item 20 & 21




WATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

wir, Barradparawa, Jagdishpur, Bhojpur (Bihar) - B02158
Maob. : 94309 51778

Ref Date -] ?1'1{:? f e

Supervisor/remarks regarding teaching competency of student’s
teachers’ evaluation as follows:

Punctual in time 100%
Co-curriculor activity-100%

Method and technical good

Real life always-75%

And the end of lesson it is observe that evaluation an repopulation to
be tanked care of. |

A

i A r.'r'l

' - :. .
Printipal -

1212 Maniharo Ajab Cayal Singdy

. = Traiming Gotlege
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teachi '

| : ng the teaching competency of the teacher trainees. The
;H:n *g leacher/headmaster/principal has 1o mark their opinion based on the three

1 panses given in the brackets. You have toput { ¥ ) mark for recording vour response.

PRINCIPAL
| The Teacher T Tesher Tlevs e |
S e -
| [ S s Paehil : R = 1
. | o
| 1. IMTmherhudr:pknmhdpinuuw ject and methodology of teaching the subj
(Always, Often, Rarely) e e i
2. The Teacher is very puncual in the class room.
(Always, Ofien, Rarely)
3. The Teacher participates in co-curricular activities pl
{Always, Often, Rarely)
4. The Teacher follows the time schedule for all activ ities
(Always, Ofien, Rarely) ‘
t -
3. The Teacher is ready 1o go 1o any class
[T Iways, Often, Rarely) *
6. Teacher uses the leaming aids appropriately
Ia'l_.:lwn".'-, Often, Rarely)
7. The Teacher takes effort 1o find out the leaming aids available in the school and wses it
[ Always, Pl'lm. Rarely)
o~
8. The Teacher is interested in Eroup activities in the class room.
(Always. Often, Rarcly) -



rA MANJHARO AJAB DAYAL SINGH

CHER'S TRAINING COLLEGE

radparawa, lageishpur, Dhejpur [Bihar) - 802158
ol : 94309 51778

Ry

Date ?; ?f‘rj aiy

Fe

ed back form head of the practice teaching school.

e — e s | —

All the fifteen colleges student were sent for practice teaching
|51p).200 students were sent to in 15 different schools. All the
principal/supervisor have submitted their response positively.

Out of 200 most of the students are very
good assessed by the POT school head.

Action taken: - all the student to reach in time to their respective
schools. For 30 days sip in first year and 16 weeks in 2™ year the

principal advice to arrange to days Pre internship workshop before
sending the student for sip.

W i

Pnnc:
al
Ma;_a Manjhary ﬂpb Dayal §;
eachers T ling Co -
lour, Jan ﬂ "EFE



" The student teachers Gro

 school. -
3| The itudEnFteachers attending putiwalingto the reutine work of your school.

{Starting from prayer to till end of the dass hours)

4 | The wummmuuh-dﬂuu nst
teachers of the school,

| &, O Ll

5 The student teachers malntaimed discipline In class rod SEHCSpN
code, behavior with students).

'.‘l‘.l- ' "‘"“-".."-“' E"“"H‘:.

iy

§ | he student teachers follow up on the lesson ﬂmw :

Suggestions, if any,

TR e e +7 frerom

gy
==

i

meuﬂ
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HARO AJAB DAYAL SINGH
MAMT’E‘.&?{.‘ER’S TRAINING COLLEGE

Dulour, Barradparawa, Jagdishpur, Bhojpur {Bihar) - BO2158

Mob. ; 94309 51778

Ref | Date :{J‘*ﬁ‘(hg_

Students’ evaluation on teaching and learning process

Students of Bed final year examination response has been taken on
record.

75% of students are satisfied with teaching learning process

(1)Syllables -100%

(2)Library material -35%

(3)Teaching guideline and counselling- adequate 100%
(4) A separate sheet may be asked to submit,

Action taken: --remedial class to be taken for better results.

Bullitt point to be noted by the students. ]
M A
\ X\
Prin¢ipal
Mata Manjharo Ajab Dayal Singh
Teachers Trainien Fattean

r



MATA MANJHARO AJAB DAYAL SINGH
@. Teacher's Training College

Student's overall | valuation of the programme and [ eaching
( To be filled only after the course results arc devlared )

[epartmient Ciurse
Teacher Years

Your responses will be seen only after your course results have been finalised
and recorded

The information will be used only for the improvement of the course and teaching in
huture

You need not disclose your name if you do not wish to,

You may tick more than one answer 1o a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

« 4) adequate b) inadequate
) challenging e) dull
. Background for benefiting from the course was
a) more than adequate «b) adequate
) inadequate d) cannot say
1 Was the course easy or difficult to understand?
a) easy « ] manageable
) difficult d) very difficult
4. How much of the syllabus was covered in the class?
. a) 85 to 100% b) 70w B5% ..
c) 55 to 70% d) less tham 55%, .,
5 What is your opinion about the library material and faciities for lh: m.n,‘r
. &) more than adequate b) adequate
¢} inadequate d) very poor
6. To what extent were you able to get material for the prescribed peading?
. 8] Easily b) with somedaffjculty. -
¢] not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?

a) thoroughly 4] satisfactorily
¢} poorly d) indifferently



1. How well was the teacher able to communicate?

&) Always effective mes effective
c) |ust satisfactorily d) generally ineffective
9. How far the teacher encourages student participation in class?
a) mostly yes b) sometimes
¢) not at all o djdlways
10. 1f yes, which of the following methods were used?
a) Encouraged to raise questio involved in discussion in class
¢) not at all helpful d) did not encourage
11. How helpful was the teacher in advising?
Very helpful b) sometimes helpful
¢) not at all helpful d) did not advise
12, The teacher's approach can best be described as
a) Always courteous sometimes rude
¢) always indifferent d) cannot say
13. Internal assessment was
_a) Always fair b) sometimes unfair
¢) Usually unfair d) sometimes fair
14. What effect do you think the internal assessment will have on your course
grade?
\,,a‘_l/ Helps to improve b) discouraging
¢) no special effect d) sometimes effective
{5, How often did he teacher provide feedback on your performance?
a) Regularly/ in ime p}with helpful comment
c) often/ late d) without any comments
16. Were your assignments discussed with you?
1) Yes, fully b) yes, partly e
¢) not discussed at all d) sometimes discussed
17. Were you provided with a course contributory lecture too a-t the beginning?
es b) no ~ A
If yes, was it helpful? =i
a) Yes b) no ZF |
32 of

18, If you have other comments to offer on the course and sugf.‘qﬂé“yﬁr the
teacher you may do so in the space given below or oi'a separaté sheet.

*!id Ao #50€



ER'S TRAINING COLLEGE

MANJHARO AJAB DAYAL SINGH

: ! . ; ikl . BAT1EE
Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar] - BUL158

Mok, : 94309 51778

Feedback/ Action taken report on curriculum proforma.
University total course -38 (elective pedagogy)

Each student two method.

Course taught in the college-30

Method are also available choice based

On perusal of B.Ed. curriculum response, the following
aspect has been taken care of optional course syllabus to be
covered in holiday and weekends.

EPC-4 under standing the self to be taken care of.

EPC-1,2,3, some practical work to be taken care of.

Overall, with the onset first and second students were sin

satisfactory with the Bed curriculum \. :
1 -

\
Pr{n\t:ip al
Mata Manjharo Ajab Dayal Singh
Teachars Training College

Vo BTN | L B e ST L
[IJI.J.FI-| .J..J'\-I 2 s I"'"ﬂ!."'"




MATA MANIHARO AJAB DAYAL SINGH
Teacher's Training College

BED CURRICULEM EVALUATION PROFORMA

Iwear atudem
This s am rvalustion w hedube 1o ndiect your opanion stangt the prevent B Bd ourmioshem ,

and v implementation v ot college Besd s atatement Carefully and mark your
R i Hhe MOV A oprale e smang The e giees e e e

| Strongly Agrer & Agree | Uindecided 4 Disagree and 5 Sirongly Disagree

Bead the wtatements carefully snd mark your respomse iy putting & | ¢ | mark sgainaet the

APEE O Late P e e |
L0220

Mamwe of the Studernt T {..‘L‘ i Muywne Your |

1] The B Ed currubum of Veer Kumwar Singh Umniveruty s wificient tn deveiop an
el wrnt fem he |

a “rongly agres
b Agres
i Uinderided

d Thisagres
e Strongly diagres

2] The curriculum is developed acconding to the
studeniy

A Strongly agree
. b Agree
¢ Undevided
d Disagree
e Strongly disagree .
r__."
1) The student teacher should practice and complete both curricular and co-curncular

sctivities within the stipulated time

a Strongly agree

B Agree

i Undecided

d [Dsagree

e Strongly disagres

4) Semester system is effective for B Ed course
a Strongly agree
b Agree
¢ Undecided

d [hsagree
e Strongly disagree

base of both U and P




-

‘ 5) The student teachers are able to complete the curricular activities in time

a Strongly agree

b Agree
c. Undecided

I d. Disagree
e Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills

a. Strongly agree
_. b Agree
¢. Undecided
d. Disagree
e. Strongly disagree

7) Discussion lessons helps to understand the different stages of lesson planning.

a. Strongly agree

« b. Agree
¢. Undecided

d. Disagree
e. Strongly disagree
B) Demonstration lessons demonstrate an effective class for student teachers.

a. Strongly agree
- h, Agree
¢ Undecided
d. Disagree
e. Strongly disagree

9) Viewing video lessons help the student teachers to understand the different aspects of

.- Strongly agree
b. Agree
c. Undecided
d. Disagree
e. Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.

a. Strongly agree
b Agree

C. Undecided

d. Disagree

e. Strongly disagree




12) The practical worksho
the different learning aids, rranged in the college help the student teachers to prepare

14) Classes based on ICT
} new technological Erlh-mugh the modern technologies help to develop teachers for the

a. Strongly agree

b. Agree
c. Undecided

d. Disagree
e. Strongly disagree

15) Learning of psychology helps to know and understand a learner.

a. Strongly agree

b Agree

C. Undecided

d. Disagree

e. Strongly disagree
ractice teaching sessions in the schools help to develop compreh
ular and co-curricular activities.

ensive outlook

16) The p
both in curric
a. Strongly agree

b, Agree
C. Undecided

d. Disagree
e, Strongly disagree
efficiency and leadership qualities of

17) The community living camp nurtures the social
student teachers.

a. Strongly agree
L__.-"h- ﬁgfei.‘-'

C. Undecided

d. Disagree fo2 \

e. Strongly disagree I.-' o i 2\ o |

Uil [ E8tn %nen |- f

the day programme | ding ih‘::' dl's&H_séuqu_ different topics help the

hance self{unﬂdenx and higher order thinking skills.
e

" gl
PRLAS
=

-

18) Thought for
students to en

a. Strongly agree
b. Agree

C. Undecided

d. Disagree

e. Strongly disagree




—

19) Morning assembly, classes based on physical a
the student teachers aware of the importance of
well as the mental development of the learners.

nd health education, yoga classes make
physical education for the physical as

a. Strongly agree
., b Agree
¢. Undecided
d. Disagree
e, Strongly disagree

20) Cultural programmes is a training for the identification and nurturing of talents in the

learners.

a. Strongly agree
D Agree

C. Undecided

d. Disagree

e. Strongly disagree

es are helpful for leisure time as well as for achieving self sufficiency.

21) SUPW activiti

a Strongly agree
="
b. Agree
C. Undecided
d. Disagree
e. Strongly disagree

22) Nilayanam, campus cleaning , educational surveys awareness programmes etc.,
organized in and outside the campus help the student teachers to realize the school

community relation and social commitment of teachers.

a. Strongly agree
—b. Agree

C. Undecided

d. Disagree

e. Strongly disagree




Ref. :

MATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Dulour, Barradparawa, Ja igdishipur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Date 1” ?{j“:‘ 1

The evaluation by the alumni has been taken into consideration for
holistic development of the students.

Most of the students have taken care of

1. The faculty development plans are to be taken care of

2. Community living Programme to be conducted in month of March.
3. Seminar and activity were helpful.

4, Critical thinking opportunity and activity to be conducted.

However, the most of the alumini were satisfied with the
college activities.

J

A

Pm%cnpal h
Matal an,'h?mh ah Dayal Sing
; Traming ﬂ’llegﬂ



MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini

Name ; I}.".q,f-iu SHIL

Year of study : 20y - 1Y
Present Occupation :  “Teackan
Residential Address ' Pelunae th?L He 2o Ana

Given below are number of statements relating to the college. Against each
statement you many tick{+ ) you response in the space provided You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree. Your response will be kept
strictly confidential

1.1 am proud of having studied in this college.

1 & Strongly agree
b. Agree
. No Opinion
d Disagree
e Strongly disagree

2. There existed cordial relation between stafl and students

& Strongly agree
b. Agree
¢. Mo Dpinion
d Disagree
e Strongly disagree
3. This institution helped me to fulfill my ambition of becoming a teacher

-4 Strongly agree
b Agree
. Mo Dpinion
d. Disagree
e. Strongly disagree

4. The course helped me in improving my professional competency

«4, Strongly agree
b. Agree
. No Opinion
d. Disagree :
e. Strongly disagree %




5. The internal assessment in this college was balanced and objective

v @, Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e, Strongly disagree

6. The library facilities are adequate

t-a. Strongly agree
b. Agree
¢. No Opinion
d Disagree
e Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students

a. Strongly agree
Agree

c. No Opinion
d. Disagree
e. Strongly disagree

B The teachers devoted extra time to render personal guidance

U,:l.’?jtrmgi_l,r agree
b. Agree

€. Mo Opinion
d Disagree
e. Strongly disagree

9. The teachers adopted several innovative methods while teaching

L& Strongly agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

10. The thought for the day programme and seminars were helpful |
independent and critical thinking N e

; agree
b. Agree
. No Opinion

d. Disagree
e Strongly disagree

[




11. The infra-structure facilities were adequate

o4& Strongly agree
b. Agree
€. No Opinion
d. Disagree
e. Strongly disagree

12. The educational tours proved to be informative

« & Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

13. There were sample opportunities to take part in extracurricular activities

a. Strongly agree
w-h, Agree

c. No Opinion

d. Disagree

e Strongly disagree

14. Healthy competition was ensured by grouping of students into four houses

a. Strongly agree
v, Agree
¢. No Opinion

d. Disagree
e. Strongly disagree

15. There are adequate facilities for physical training and games

«a, Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

16. The college organized various extension programmes

- Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree




v

o —

7. The organization of various clubs
and social skills s clubs in the college enabled me to develop my ntellectual

a. Strongly agree
. b. Agree
¢. No Opinion

d. Disagree
e. Strongly disagree

18. Top scores in the university examination are felicitated

. a Strongly agree
__brAgree

¢. No Opinion

d. Disagree

e. Strongly disagree

19. Discipline was properly maintained in the college campus

._,au's?;nng]y agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

20. | often cherished glorious moments of my life in this college

n:nngly agree

b. Agree
¢. No Opinion




MATA MANJHARO AJAB
~ TEACHER'S TRAINING Ic)gmalégmeﬂ

AFFILIATED TO V.K.S UNIVERSITY: ARA & ATNA
Dulour, Barratiparswa, Jagdishpur, Bhojpur (Blh:rla-fgg;ap
. Mob.:94309 51778°

T e i et

- i - DO Siciciinonn.
List of Teachers for School Supervision

1. SATYENDRA PRATAP SINGH
2. VIPIN KUMAR
3. AMIRSINGH
4. ASHUTOSH TIWARI
5. TEJBAHADUR
6. SIDDHARTH RATNA
7. NAGENDRA NATH PANDEY
8. ATUL KUMAR SINGH
9. VIDYA PRAKASH SINGH
10. SURENDRA KUMAR PAL
11. DEEPESH KUMAR
12. RAJANI SAVITA
13. RAVIKANT PANDEY
14. VIVEK SINGH
15. ARUN KUMAR
16. HRIDAY RAM
|
i i'\\ ‘-"\ o
|
Principal

Mata Manjharo Ajab Dayal Singh
Teachers Training Collzge
Dulour, Jagdishpur (Bhoipur



Ref. .

MATA MANJHARO AJAB DAYAL SINGH

TEACHER'S TRAINING COLLEGE

Dulour, Barradparawa, Jagdishpur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Feedback on performance appraisal for teachers by (employer)

On perusal of feedback response, the following points are observed.

Out of 41 staffs only 30 staff have submitted their response as
follows.

The chairman Dr. Madheshwar Singh has pointed out to cover the
syllabus in time. ICT to be used by the teachers. lesson plan to be
prepare in advance student’s feedback to be taken care of and in the
end off 2" year examination.

r~ /)
v“iku' i \wh..

Principal
Mata Manjharo Ajab Dayal Singh
Teachers Training College
Cu' v, Jandichpur (Bhojpur)

g T



MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performance Appraisal form for Teachers(Employer)

Dear Student,
1. Your response is very valuable for improving the academic standard of this college.
2. Express your opinion freely with integrity.

3. DONOT REVEAL YOUR IDENTITY

4. Choose your answer form the terms indicated and write the corresponding letter in the relevant
column for questions | 1o |9

3. For questions 20 and 21 1o give brief answers overleaf

PRINCIPAL

| Subject: M adfr

Name of Teacher: e i
ame of Teacher: FL%ygm fratap ¢ il
| AN -
I. Knowledge of the teacher in the subject
(E-Excellent, G-Good, A-Average, BA-Below Average, P-poor)

" [

2. Clarity and understandability of teacher 's explanations (Teaching)
(E-Excellent, G-Good, A-Average, BA-Below Average, P-Poor)

3. Teachers ability to lecture in an organized manner

(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

4. Whether the teacher dictates notes only, without explanation
(A-Not at all, B-Rarely, C-Sometimes, D-Often, E-Always)

3. Does the teacher dictate notes only, without explanation
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

6. Ability of the teacher 1o organise suninarfdiscussiuns«’gmup work etc,
(E-Excellent, G-Good, A-Average, S-satisfactory, BA-Below Average, P-Poor)

| 7. Speed of presentation
(A-Just right, B- Almost right, C- Some what right, D-slow/Fast, E-Too slow/Too fast)

8. Whether the teacher engages the class regularly as per the time table

iﬁ--ﬂkh""i'ﬁ:?ﬁﬂ"- C-Sometimes, R-Rarely, N-Not at all)

e B AR




9, Punctuality of the teacher A
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

10. Sincerity and commitment of the teacher E
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

11, Ability of the teacher to motivate, inspire and make the class interesting
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor) bn

12. Teachers willingness to help E
(A-Always, 0-Often, C-Sometimes, R-Rarely, N-Not at all)

13. Ability of the teacher to relate the topic to day life, generate suitable examples, and [ G
Orient the topic to an advanced level beyond syllabus
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor)

14. Ability of the teacher to organise co-curricular, activities like cultural activities, 0
quiz Debate, sports, Excursion etc.
(A-Always, O-Often, C-Sometimes, R-Rarely, N-Not at all)

15. Mingling (interaction) with the students outside the class C
(A-Always,0-Often, C-Sometimes, R-Rarely, N-Not at all)

16. Interest of the teacher in the students welfare 2
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P- Poor)

17. Leadership qualities of the teacher G|
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA -Below Average, P-Poor)

18. Overall effectiveness of the teacher
(E-Excellent, G-Good, A-Average, S-Satisfactory, BA-Below Average, P-Poor) G

19. Do you consider the teacher to be a role model
(A-Always, O-Ofien, C-Sometimes, R-Rarely, N-Not at all) O

| 20. Indicate briefly the strength and weakness of the teacher® J
Topenp v L) U~y dn €3 mpete
21. Any other relevant information
{(Mannerism/Peculiarities etc. of the teacher)*
Use the space be_l_%w for giving details of item 20 & 21




MATA MANJHARO AJAB DAYAL SINGH
TEAC *-1ER S TRAINING COLLEGE

Dulour, Barradparawa, laLduhpur Bhu;pur{ﬂnh.&r] 802158
Mob. : 94309 51778

Supervisor/remarks regarding teaching competency of student’s
teachers’ evaluation as follows:

Punctual in time 100%
Co-curriculor activity-100%

Method and technical good

Real life always-75%

And the end of lesson it is observe that evaluation an repopulation to
be tanked care of, J

¥ (In
Principal

1ata Maniharo Ajab Dayal Singh
T -+ 3 Training College

Sy “"1
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Performa for measuring teaching competency of teacher trainees
by the supervising teacher/Headmaster/Principal

This is an index for measuring the teaching competency of the teacher trainees. The
“Hpervising teacher/headmaster/principal has to mark their opinion based on the three
fesponses given in the brackets. You have to put ( ¥ ) mark for recording your response.

PRINCIPAL

The Teacher Teacher Trainee's Name
z -k_ (W o

e =
B S =\ U

I. The Teacher has deep knowledge in the subject and methodology of teaching the subject
(Abways, Often, Rarely)

Bk

- The Teacher is very punctual in the class room.
(Always, Often, Rarely)
L

3. The Teacher participates in co-curricular activities
(Always, Often, Rarely)
w

4. The Teacher follows the time schedule for all activities
(Always, Often, Rarely)
L

3. The Teacher is ready to go to any class
(Always, Often, Rarely)
[

6. Teacher uses the learning aids appropriately ; ;
{.ﬂ:: Iways, Often, Rarely)

7. The Teacher takes effort to find out the learning aids available in the school and uses it
(Always. Often, Rarely)

8. The Teacher is interested in condsting group activities in the class room.
(Always, Often, Rarely) A




\TA MANJHARO AJAB DAYAL SINGH

ACHER'S TRAINING COLLEGE

Dulour, Darradparawa, lagdishpur, Bhajpur (Bihar) - 802158
Maob. ;: 94309 51778

e Date g! :f ( J ‘}i?'* |

|
1
Feed back form head of the practice teaching school. l

All the fifteen colleges student were sent for practice teaching
(sip).200 students were sent to in 15 different schools. All the
principal/supervisor have submitted their response positively.

Out of 200 most of the students are very
good assessed by the POT school head.

Action taken: - all the student to reach in time to their respective
schools. For 30 days sip in first year and 16 weeks in 2nd year the
principal advice to arrange to days Pre internship workshop before

sending the student for sip.
ﬁ /} M

||..,



name OF the School :
"1 T The skills and ability of studenits'teachers auouﬁo your scm were

| (as per the methodology requirements)

v i
Poor I
Average

"3 The student teachers Groupt

school.

"3 | The studéntteachers attending puitualityto the reutine work of your school.
| (starting from prayer to till end of the-class hours)

; WG
| i ' Ve . - n uugnm;qﬁ‘- 3 Li-.,,.,--.
" a4 | The approach of student teachers mmm head of the institttion ant “Poor
‘teachers of the school. Average
. -Good
| Mt voilr it S
"5 | The student teachers matntalmd-éﬁsﬁpltm In class mﬁmﬁw
code, behavior with students).
i i w-
5 I'The student teachers follow up on the lesson plan
|
7
8
9
10
i

|

|

Ssuggestions, ifany,

mmﬁamﬂﬁmw
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MATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

D.ullﬂur, ﬁﬂr‘radﬁarawa, Jagdishpur, Bhojpur (Bihar) - 802158
Mob. : 94309 51778

Ref - Date ‘:[Jl‘ﬁiﬂﬂ'il_

Students’ evaluation on teaching and learning process

Students of Bed final year examination response has been taken on
record.

75% of students are satisfied with teaching learning process

(1)Syllables -100%

(2)Library material -35%

(3)Teaching guideline and counselling- adequate 100%
(4) A separate sheet may be asked to submit,

Action taken: --remedial class to be taken for better results.

Bullitt point to be noted by the students. q)
[

(-
Prindipal
Mata Manjharo Ajab Dayal Singh
Teachers Troining Paltemn
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MATA MANJHARO AJAB DAYAL SINGH
@. Teacher's Training College

Student's overall I valuation of the programme and [ eaching
(To be filled only after the course results are declared)

Department Course

ro

Teacher Years

Your responses will be seen only after your course results have been finalised
and recorded

The information will be used only for the improvement of the course and teaching in
tuture

You need not disclose your name If you do not wish to.

You may tick more than one answer to a question to the extent that they do not
contradict each other.

1. The syllabus of each course was

« 4a) adequate b) inadequate
¢) challenging e) dull
2. Background for benefiting from the course was
a) more than adequate «b) adequate
¢) inadequate d) cannot say

3. Was the course easy or difficult to understand?

a) easy «b) manageable
c) difficult d) very difficult
4. How much of the syllabus was covered in the class?
. a) 85 to 100% b)70to 85% ..
¢) 55 to 70% d) less than 55% .-
5. What is your opinion about the library material and facilities for thf.- cnumﬁ
-~ a) more than adequate b) adequare
c) inadequate d) very poor J

6. To what extent were you able to get material for tlu- prescribed peadi }’5

) Easily b) with somedificuity.»
¢) not available at all d) with great difficulty

7. How well did the teacher prepare for the classes?
a) thoroughly 4] satisfactorily
¢) poorly d) indifferently



4. How well was the teacher able to communicate?

\_a] Always effective b) sometimes effective
c) Just satisfactorily d) generally ineffective
9. How far the teacher encourages student participation in class?
a) mostly yes b) sometimes
¢) not at all _d}always

10. If yes, which of the following methods were used?
a) Encouraged to raise questinmg}g’et involved in discussion in class

¢) not at all helpful d) did not encourage
11 W!pful was the teacher in advising?
Very helpful b) sometimes helpful
¢) not at all helpful d) did not advise
12. The teacher's approach can best be described as
a) Always courteous b) sometimes rude
c) always indifferent d) cannot say

13. Internal assessment was
__ayAlways fair
¢) Usually unfair

b) sometimes unfair
d) sometimes fair

14. What effect do you think the internal assessment will have on your course

grade? -
a) Helps to improve b) discouraging
¢) no special effect d) sometimes effective
feedback on your performance?
b} with helpful comment
d) without any comments

15. How often did he teacher provide
a) Regularly/ in time

c) often/ late

16. Were your assignments discussed with you?
_A) Yes, fully b) yes, partly .

¢) not discussed at all d) sometimes discussed

17. Were you provided with a course contributory Iéctura too :a-t the beginning?
es b) no A2
If yes, was it helpful? | = ;
a) Yes b) no /5‘
! ,{:‘,ﬁ‘ y

18. If you have other comme nts to offer on the course and suggemé(ﬁsfhr the
teacher you may do so in the space given below or G?T:&GEpé;ﬁfEfshEEt.

“\id Yo #5ee



Dulowr, Earmdparawa, Jlagdishpur, Bhn]pur {Blhar} 31]2153
Mob. : 94309 51778

Ref. Date @!?(JJEL

Feedback/ Action taken report on curriculum proforma.
University total course -38 (elective pedagogy)

Each student two method.

Course taught in the college-30

Method are also available choice based

On perusal of B.Ed. curriculum response, the following
aspect has been taken care of optional course syllabus to be
covered in holiday and weekends.

EPC-4 under standing the self to be taken care of.

EPC-1,2,3, some practical work to be taken care of.

Overall, with the onset first and second students were sin
satisfactory with the Bed curriculum \

A o

Prm\:ipa’l
Mata Manjharo hiah Dayal Singh
Teachers Tral mnq College
U, ..1..‘, 5h e '31"'01" 1'
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| MATA MANJHARO AJAB DAYAL SINGH

Teacher's Training College
BED. CURRICULLM EVALUATION PROFORMA

ear etudent |
This i+ an evaluation o hedule to collect your opineon shout the present B Bd curriculum 'I
and its implementation in our (ollege Read each wtatement carefully and mark your

apuruon in the Mot appropiate one among the five grven revpnnie

1 Stronghy Agree I Agree | Uindecided 4 Misagree and 5 Strongly Dinagree |
Read the ttatements (arebully and mark your response by putting 4 [/ | mark against the |

|
Approprate response |
Name of the Student  F a ), | K iivnn Yeur 0072 24 |

|

1] The B Ed curniculum of Veer Kumwar Singh University is sufficient to develop an :
efFient teacher :

a Strongly agree

b Agree

¢ Undecided

d Disagree

¢ Strongly disagree

2) The curriculum is developed accordiag to the know(edge base of both UG and PG
students . i
a Strongly agree

. b Agree
¢ Undecided

d Disagree )
e Strongly disagree o
T g

3) The student teacher should practice and u‘umpll.';lr both curricular and co-curricular
activities within the stipulated ime

a Strongly agree

b Agree

¢ Undecided

d Disagree

e Strongly disagree

4) Semester system is effective for B Ed course
4 Strongly agree
b. Agree
¢. Undecided
d Disagree
e Strongly disagree

Fd
3 r.




‘ 5) The student teachers are able to complete the curricular activities in time

, a. Strongly agree

| _b. Agree

; ¢. Undecided

d. Disagree

e. Strongly disagree

6) Microteaching sessions are highly useful for developing teaching skills

a. Strongly agree
_ b Agree
¢. Undecided
d. Disagree
e. Strongly disagree

7) Discussion lessons helps to understand the different stages of lesson planning.

a. Strongly agree
~b. Agree

¢. Undecided

d. Disagree

e. Strongly disagree

8) Demonstration lessons demonstrate an effective class for student teachers.

a. Strongly agree
- b. Agree
¢. Undecided
d. Disagree
e. Strongly disagree

9) Viewing video lessons help the student teachers to understand the different aspects of

teaching.
a. Strongly agree
—b. Agree
¢. Undecided
d. Disagree
e. Strongly disagree # n

10) Criticism classes should be made compul

_-a Strongly agree \( T
b. Agree L
¢. Undecided
d. Disagree
e. Strongly disagree

11) Criticism classes are helpful to develop teaching skills and to rectify the drawbacks.

a. Strongly agree
_~b. Agree

C. Undecided

d. Disagree

e. Strongly disagree




E

12) The practical worksho "
e diflrént learsng a[:z;rranged in the college help the student teachers to prepare

14) Classes based on ICT th :
e Rnotogical ers. rough the modern technologies help to develop teachers for the

a. Strongly agree

b. Agree
c. Undecided

d. Disagree
. Strongly disagree

15) Learning of psychology helps to know and understand a learner.

a. Strongly agree
b Agree

C. Undecided

d. Disagree

e. Strongly disagree

teaching sessions in the schools help to develop comprehensive outlook

16) The practice
ular and co-curricular activities.

both in curric

a. Strongly agree
~b. Agree

C. Undecided

d. Disagree

e. Strongly disagree
social efficiency and leadership qualities of

17) The community living camp nurtures the

student teachers.

a. Strongly agree

L~ b. Agree
C. Undecided
d. Disagree i
e. Strongly disagree ENES 2
e Gl Estgonyn 121D
18) Thought for the day programme leading Eu the disctisstorss. different topics help the
students to enhance self-confidence and higher order ghinking skills.
st
a. Strongly agree : NS
-b. Agree i T
C. Undecided
d. Disagree

e. Strongly disagree




and health education, yoga classes make
cation for the physical as

19) Morning assembly, classes based on physical
the student teachers aware of the importance of physical edu

well as the mental development of the learners.

a. Strongly agree
., D- Agree

¢. Undecided

d. Disagree

e. Strongly disagree
in the

s a training for the identification and nurturing of talents

20) Cultural programmes i
learners.

a, Strongly agree
__-b. Agree

C. Undecided

d. Disagree

e. Strongly disagree
re helpful for leisure time as well as for achieving self sufficiency.

21) SUPW activities a

-Strongly agree
b. Agree
C. Undecided
d. Disagree
e. Strongly disagree
22) Nilayanam, campus cleaning , educational surveys ,awareness programmes etc,
organized in and outside the campus help the student teachers to realize the school

community relation and social commitment of teachers.

a. Strongly agree
—b. Agree
C. Undecided

d. Disagree
e. Strongly disagree




MATA MANJHARO AJAB DAYAL SINGH
TEACHER'S TRAINING COLLEGE

Dulour, Harr1rip-|r11.-.a Jigdhhpur Bho]pur{B|har] E'I}EIEB
Mob. : 94309 51778

Rt pate 1|7 (2023

The evaluation by the alumni has been taken into consideration for
holistic development of the students.

Most of the students have taken care of
1. The faculty development plans are to be taken care of

2. Community living Programme to be conducted in month of March.

3. Seminar and activity were helpful.

4. Critical thinking opportunity and activity to be conducted.

However, the most of the alumini were satisfied with the
college activities.
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MATA MANJHARO AJAB DAYAL SINGH
Teacher’s Training College

Evaluation of the college by the Alumini

Name : J*‘(;‘- ;f'“ SI € jL

Year of study : 208%- 14
Present Occupation b Teackan

a o . ) { .
Residential Address : ﬂ,ﬁﬁﬂ.in Lntﬁ, t};ﬂu e 2 A}‘Lﬂ

Given below are number of statements relating to the college. Against each
statement you many tick(+ ) you response in the space provided. You may strongly
Agree, Agree, No Opinion, Disagree, Or Strongly Dis Agree, Your response will be kept
strictly confidential

1. 1 am proud of having studied in this college.

1 & Strongly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree

2. There existed cordial relation between staff and students

. & Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

3. This institution helped me to fulfill my ambition of becoming a teacher

4. Strongly agree
b. Agree

¢. No Opinion
d. Disagree
e. Strongly disagree

4. The course helped me in improving my professional competency

«a. Strongly agree

b. Agree
¢. No Opinion
d. Disagree \
e. Strongly disagree \
o
i
s




5. The internal assessment in this college was balanced and objective

+a.Strongly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree

6. The library facilities are adequate

L. Strongly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree

7. The teachers made a comprehensive evaluation of the teaching competencies of
students
a. Strongly agree
b Agree
c. No Opinion
d. Disagree
e. Strongly disagree

8. The teachers devoted extra time to render personal guidance

~_,.A!'."S/I:l‘«:ln.gl;',r agree
b. Agree
c. No Opinion
d. Disagree
e Strongly disagree

9. The teachers adopted several innovative methods while teaching

1 Strongly agree
b. Agree
c. No Opinion
d. Disagree
e, Strongly disagree

10. The thought for the day programme and seminars were helpful in developing
independent and critical thinking
\_,-a.’ﬁtrnngly agree
b. Agree
t. No Opinion
d. Disagree
e. Strongly disagree

. L‘FL}Q/ /)
""q
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11. The infra-structure facilities were adequate

.4 Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

12. The educational tours proved to be informative

« -a. Strongly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree

13. There were sample opportunities to take part in extracurricular activities

a. Strongly agree
+-b. Agree

¢. No Opinion

d. Disagree

e. Strongly disagree

14. Healthy competition was ensured by grouping of students into four houses

a. Strongly agree
«—b. Agree

c. No Opinion

d. Disagree

e. Strongly disagree

15. There are adequate facilities for physical training and games

«a. Strongly agree
b. Agree
¢. No Opinion
d. Disagree
e. Strongly disagree

16. The college organized various extension programmes

4. Strongly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree




v
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7. The organization of vari ;
1 e ocial skills various clubs in the college enabled me to develop my intellectual
a. Strongly agree
_b. Agree
| ¢. No Opinion
' d. Disagree
e. Strongly disagree

18. Top scores in the university examination are felicitated

. a.Strongly agree
. brAgree
¢. No Opinion
d. Disagree
e. Strongly disagree

19. Discipline was properly maintained in the college campus

Jﬂfr/u ngly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree
20. 1 often cherished glorious moments of my life in this college

ﬁnn gly agree
b. Agree
c. No Opinion
d. Disagree
e. Strongly disagree
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